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ARTICLE |
RECOGNITION

The Gary Community School Corporation recognizes the Gary Teachers Union, Local #4, AFT,
as the sole and exclusive bargaining representative of all the members of the bargaining unit
which consists of all professional personnel including all classroom teachers, librarians, social
workers, nurses, and guidance counselors employed by the school corporation on a regular
teacher's contract or a temporary teacher’s contract.

ARTICLE Il
DEFINITIONS

A. ADMINISTRATOR -Any person having administrative and/or supervisory responsibility.

B. DAYS - "Days" unless otherwise specified shall mean all days other than Saturdays,
Sundays, and Legal Holidays.

C. PARTIES - The parties to this Agreement are the Gary Community School Corporation
and the Gary Teachers Union, Local #4, AFT, referred to in this Agreement as the UNION.

D. PRINCIPAL - The administrator of any school, work location, or other administrative
unit.

E. SCHOOL - Any school, work location, or other administrative unit.

TEACHER - Any member of the bargaining unit.

ARTICLE Il
GRIEVANCE PROCEDURE
A. Definitions
1. "Teacher"-shall mean any person within the scope of the bargaining unit employed

by the School Corporation or any number of teachers within the scope of the
bargaining unit similarly affected by a grievance.

2. A grievance is defined as an allegation that there has been a violation of the
Contract. Each written grievance shall cite the specific alleged violation.

3. "Days"- Unless otherwise specified, shall mean all days other than Saturdays,
Sundays, and Legal Holidays. Saturdays, Sundays, and Legal Holidays shall be
excluded in computing the number of days within which action must be taken or
notice given.

4. "Principal” - shall mean the administrator of any school or, when a principal is not
responsible for the area in which the grievance arose, it shall mean the person to
whom the teacher is directly responsible.



Three Stage Grievance Procedure
1. First (1st) Stage — Principal

Any teacher who believes that he/she has a justifiable grievance may request an informal
meeting with the principal or the principal's representative, with or without the Union
Building Representative for the school being present, as the teacher may elect, with a
view to arriving at a mutually satisfactory resolution of the complaint. In the event a group
of teachers is involved, a small representative group of such teachers may be present, if
they so desire. The principal, or his/her designated representative, shall schedule a
meeting to be held within three (3) days after the teacher's request.

Differences which the parties are unable to resolve informally may be presented in writing
to the principal by the Union Building Representative. Such grievance shall be dated and
signed by the aggrieved teacher and the Union Building Representative. When all
teachers, or group of teachers in a school or subdivision of that school are involved, the
Building Representative shall sign the grievance and shall identify the group involved.

At any meeting during the informal or formal stage one (1), if either party believes
assistance is necessary, he/she may request assistance and the parties shall meet
at a mutually agreeable time. The request for such assistance shall not relieve the
principal and the Building Representative from the responsibility of settling the
issue.

Within five (5) days after presentation of the grievance in writing to the principal,
said principal shall submit his/her decision together with the supporting reasons,
to the Union Building Representative.

2. Second (2") Stage — Executive Director of Human Resources

If the grievance is not resolved at the first stage, the Union may request, in writing, a
meeting with the Executive Director of Human Resources or his/her designated
representative. Such meeting shall be requested within five (5) days of the receipt of the
decision in Stage One (1). The Executive Director of Human Resources or his/her
designated representative shall set a date for said meeting within three (3) days of the
receipt of the request and shall notify the Union of this date at least two (2) days in advance
of the meeting. The meeting shall take place within ten (10) days of the receipt of this
request. Within seven (7) days after the said meeting, the Executive Director of Human
Resources or his/her designated representative, shall submit his/her decision in triplicate,
together with supporting reasons, to the Union.

At this meeting and in any meeting at succeeding stages of this procedure the
Superintendent or his/her designee and the Union shall have the right to have in
attendance any persons they deem necessary for proper discussion of the grievance.

3. Third (3) Stage — Emergency Manager

If the Union is not satisfied with the disposition at Stage 2, the Union may submit a written
appeal to the Emergency Manager within ten (10) working days of the receipt of the written
disposition by the Executive Director of Human Resources or his/her authorized
representative, or in the event the Executive Director of Human Resources or his/her



authorized representative fails to issue a written disposition within the time limit, within
thirty (30) working days of the appeal of the grievance to Stage 3. Upon written request to
the Emergency Manager the Union shall be entitled to a meeting with the Emergency
Manager to discuss the grievance prior to the Emergency Manager final decision. The
Emergency Manager will review the grievance, make its decision, and notify the Union at
the earliest opportunity. The decision of the Emergency Manager shall be final.

General

1.

Wiritten grievances shall contain a clear and concise statement of the grievance,
the issue involved, and shall in each instance state the specific alleged violation.

Grievances which are not filed initially in the proper stages of the grievance
procedure or with the proper person shall be referred by Union and School
Corporation representatives to the proper stage and the proper person.

All data and other material not readily available to the Union which bear on the
issues raised by a grievance shall be made available upon request of the Union
providing said material is readily available to the School Corporation.

Grievances arising from the action of authority other than a principal may be
initiated in the second stage of the grievance procedure.

The Union shall have the right to initiate and appeal a grievance.

a. A grievance should be filed as soon as is practicable after knowledge
of the facts giving rise to the act or condition which is the basis of the
grievance.

b. In no case shall a grievance cite as an alleged violation a specific act

which occurred more than thirty (30) days previous to the filing of the
written grievance; however, a teacher may at any time cite a violation
which is a continuing violation.

C. In no case shall a grievance cite as an alleged violation a condition which
terminated more than thirty (30) days previous to the filing of the written
grievance unless a lack of knowledge of the act or condition is the reason
for having failed to honor these time limits, in which case, the grievance
must be filed within thirty (30) days after becoming aware of the
aforesaid act or condition.

d. The thirty (30) day time limit for the initial filing of a grievance shall not
apply after a principal or the Executive Director of Human Resources
has received a written dated notification of a possible grievance, unless
the principal or Executive Director of Human Resources responds to this
notification of a possible grievance with a written dated request that the
time limits of this section be honored. This request shall be sent to the
aggrieved teacher with copies to the Union Building Representative and
the Union Grievance Chairperson. The formal written grievance shall
then be filed in the appropriate stage no later than thirty (30) days after



10.

11.

12.

13.

14.

15.

16.

receipt of the principal's or Executive Director of Human Resources
request unless it is a continuing grievance.

e. Summer vacation days shall be excluded in computing this thirty (30)
day time limit for the initial filing of a grievance.

All meetings held under the terms of the grievance procedure shall be held in
private unless mutually agreed that it is to be a public meeting.

Failure at any stage of this procedure to submit the decision on a grievance within
the specified time limits shall permit the Union to take the grievance to the next
stage of this procedure within the time limits for the appeal from that stage. Failure
at any stage of this procedure to take the grievance to the next stage within the
specified time limits shall be deemed to be acceptance of the decision.

Time limits outlined in this grievance procedure may be extended by mutual
agreement of the parties involved, in which case, it is clearly understood by the
parties that the grievance is held in abeyance and that no party shall suffer any
penalties as a result of the extension of time limits.

Failure to file a grievance shall not be interpreted as agreement with any
interpretation of and/or change in this Agreement and/or written School
Corporation and Personnel Policy and/or established local working conditions or
practices.

Settlement of grievances may or may not be retroactive as the equity of the
particular cases demand, but in no event shall retroactive payment to a teacher
commence earlier than thirty (30) days prior to the date of filing the written
grievance except for situations covered by Article VIII, Section D of this Agreement
and except where there was a lack of knowledge of the act or condition which was
the basis for the grievance.

No documents, communications or records dealing with the processing of a
grievance shall be filed with the personnel file of the participants except upon the
written request of the aggrieved teacher.

A grievance may be withdrawn by the Union at any time.

Released time without loss of pay shall be provided for teachers who must attend
meetings scheduled under terms of this procedure.

No reprisal or punitive action of any kind shall be taken by either party against
either party of interest or by a participant in the grievance procedures.

If the contract has been violated, but the language of the contract does not suggest
an appropriate remedy, and the parties are unable to agree on an appropriate
remedy, the aggrieved may continue to process the grievance in an effort to attain
an appropriate remedy.



ARTICLE IV
SHORT TERM LEAVES OF ABSENCE

A. Sick Leave

1.

Each teacher shall be allowed each school year ten (10) days leave without loss
of pay for personal iliness, injury, quarantine, or temporary disability caused by
pregnancy.

The statement “personal iliness” shall be deemed sufficient reason for any
personal iliness which does not extend beyond three (3) days.

A doctor's certificate shall be required for absences which extend four (4) days
or longer.

All unused days of leave allowance for personal iliness shall accumulate from
year to year without limit.

If sick leave use has been frequent, or if there is a suspicion of misuse of sick
leave, the administration may require the submission of a physician's statement
certifying iliness or other evidence substantiating the need for such leave.

B. Personal Business Leave

1.

Each teacher shall be allowed three (3) days each year without loss of pay for
the conduct of personal business and/or civic affairs.

The statement "personal business" or "civic affairs" shall be deemed as
sufficient cause and reason for any use of personal business leave.

A teacher planning to take personal business leave shall give a minimum of one
day notice when possible.

All unused days of leave allowance for personal business shall accumulate from
year to year up to a maximum of four (4) days. All unused personal business
days in excess of four (4) days shall at the end of the school year be added to
the teacher's sick leave accumulation. For a teacher who does not plan to return
to work the following year, either through retirement or resignation, these days
shall be included to determine severance pay.

If the teacher begins employment on the first day of the second semester or
thereafter, he/she shall be allowed one day of such personal business leave.

C. Leave for Serious lliness or Injury in the Family

1.

Each teacher shall be allowed a maximum of five (5) days leave per year for
absences occasioned by serious illness or injury in the immediate family(*); or the
serious illness or injury of an individual residing in the household of and with the
teacher when such individual (other than immediate family) is primarily dependent
upon the teacher for care.



2. Pay for such absence shall be deducted from available sick leave benefits.
3. A doctor's certificate may be required by the School Corporation for such absence.
4. The statement, "serious iliness in the family," shall be deemed sufficient reason for
any leave for serious illness in the family which does not extend beyond two (2)
days.
D. Leave for Religious Holidays - Up to two days in excess of personal leave days may be

granted to observe recognized religious holidays without loss of pay.

E. Leave for Death in the Family

1.

Each teacher shall be allowed up to a maximum of seven (7) calendar days
leave in succession without loss of pay or deduction from other leave provisions
upon the death of a member of the immediate family (*). This leave may
commence, at the option of the teacher, on the day of the death or the day after
the death.

Each teacher shall be allowed a one (1) day leave of absence without loss of
pay or deduction from other leave benefits upon the occasion of the death of a
relative who is not a member of the immediate family (*) whose residence is not
in the home of the teacher. (This leave may be taken within the seven (7) day
period described in Section E-1 above.)

The Emergency Manager may allow additional days of leave without loss of pay
for a death in the family or other relatives of a teacher depending upon the
circumstances in each case.

F. Definition of Iimmediate Family

Immediate family shall be defined as father, mother, legal guardian, sister, brother,
husband, wife, son, daughter, grandparents, grandchildren, father-in-law, mother-in-
law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, other relatives residing in
the home as members of the household.

G. Leave for the Birth or Adoption of a Child

1.

A leave of one (1) day without loss of pay to be deducted from sick leave
accumulation shall be allowed each teacher during the period that his wife is
confined to the hospital or the day that she returns home from the hospital
following the birth of a child.

H. Leave for Public Service

1.

Any teacher shall be paid his/her regular salary for the period of any absence
for which he/she is serving jury duty without any deduction from other leave
provisions.

A teacher shall be allowed a leave of absence without loss of pay and without
deduction from any leave provision for all absences when he/she is subpoenaed
as a witness in any case concerning the School Corporation.



Subject to the approval of the Emergency Manager a teacher may be allowed
time off without loss of pay or deduction from leave or deduction from leave
accumulation for necessary court appearances, performance of other public
duties, obligations or services.

Military Duty Leave

If National Guard or Reserve encampment or a period of active training due to
emergency situations should occur during the school year, the teacher required
to participate shall be granted a temporary leave of absence. The employee will
receive regular salary for days spent in government service during a school year
to the extent allowable by statute.

J. Professional Leave

1.

It is recognized by the parties that the development and continuation of quality
education programs is often accomplished by observing and studying what
other teachers are doing. In accordance therewith, teachers may arrange to visit
other schools and attend professional meetings without loss of pay and without
deduction from any leave provision. A teacher desiring a leave under this
section shall submit a request on the appropriate form to the principal. The
principal shall forward the request to the Emergency Manager or his/her
designee with a recommendation to approve or deny the same and his/her
rationale for such recommendation. Such request shall be subject to the
approval of the Emergency Manager or his/her designee.

Such leaves may be granted upon prior approval by the Emergency Manager
without deductions from salary or leave accumulation and may, upon prior
approval by the Emergency Manager, have the expenses reimbursed by the
School Corporation.

K. Sick Leave Bank

1.

A Sick Leave Bank shall be established for teachers in the Gary Community
School Corporation, effective September, 1984.

a. A Sick Leave Bank Committee consisting of three (3) teachers appointed
by Local #4 and three (3) administrators designated by the Emergency
Manager shall establish procedures for and administer the program. The
Director of Business Services or his/her designee shall serve as
consultant to the Committee. Procedures established by the Committee
must be approved by the Emergency Manager and must comply with
State law and regulations of the State Board of Accounts.

b. The Sick Leave Bank Committee shall inform the Union and the School
Corporation in writing of any decision of the Committee granting or
denying a request to withdraw from the Sick Leave Bank, the need to
have additional contributions and, at the start of the school year, the
names of those teachers, along with the amount of sick leave days, who
will be repaying sick leave days to the Sick Leave Bank. An annual report
of the experience of the Committee shall be provided to the Union and
the Emergency Manager of the full activities of the Sick Leave Bank



Committee before July 1, of each year. The Emergency Manager and
the Union President may review the records at any time.

Any member having a complaint or objection to the procedure of the Sick
Leave Bank Committee may file said complaint or objection with the
Emergency Manager and the President of Local #4 for submission to the
respective negotiating teams.

Any member having a complaint or objection to a decision of the Sick
Leave Bank Committee may file said complaint or objection with the
Emergency Manager and the President of Local #4 for their joint review
and determination.

A teacher may participate in the Sick Leave Bank by contributing one (1)
day of sick leave during the first month of the program's implementation or
eligibility. The teacher shall complete the necessary form and return same
to the Sick Leave Bank Committee prior to October 15. A list of teachers
who have joined the Sick Leave Bank will be available by November 1.

If a teacher joins the Sick Leave Bank after his/her first year of eligibility,
he/she shall deposit two (2) days in the bank during the open enroliment
period (Sept. 1 - Oct. 15).

A teacher who has joined the sick leave bank shall continue to be a member
year after year until such time as he/she is no longer employed by the Gary
Community School Corporation or submits a written statement to the Sick
Leave Bank Committee requesting that he/she be removed from the rolls
of participants in the bank, or he/she is no longer a member of the
bargaining unit. Sick leave days on deposit with the bank shall not be
returned in any of these instances.

In the event that the balance of days in the Sick Leave Bank below 150
days, each member shall contribute one (1) additional day.

Members of the Sick Leave Bank who make withdrawal shall repay the
bank at the rate of three (3) sick leave days per year. On the form
requesting a withdrawal from the Sick Leave Bank, the teacher shall
authorize the School Corporation to assign, at the rate of three sick leave
days per year from the teacher's future sick leave entitlement, to the Sick
Leave Bank until the days are repaid.

Members of the Sick Leave Bank who are unable to contribute days to the
bank when it is depleted as described in Section 2-b shall be required to
contribute appropriate day(s) to the bank as soon as they are earned in
order to remain members of the Bank in good standing.



3.

Procedures for Withdrawal

A member requesting days from the Sick Leave Bank shall complete the
application form with supporting evidence from the member's physician,
and forward same to the Sick Leave Bank Committee. The Sick Leave
Bank Committee shall have the responsibility to either grant, or deny the
withdrawal request.

If the member is incapacitated and cannot make application for withdrawal,
the Committee may make an application on the behalf of an incapacitated
member and may grant the withdrawal on his/her behalf.

During the period of sick leave bank withdrawal, the member or his/her
physician shall submit bi-weekly certifications of continued iliness.

General

(1) Participants may be granted sick leave from the bank if the
member has depleted his/her own sick leave and if the member
had at least ten (10) days at the onset of the absence for which
a withdrawal from the Sick Leave Bank is requested. The
withdrawal from the Sick Leave Bank shall be equal to the
number of accumulated sick leave days that the individual had at
the onset of absence for the iliness or injury as reported by the
Office of Business Services. The withdrawal by the teacher shall
not be for more than fifty (50) or less than ten (10) days.

(2) Should a teacher who has requested days from the Sick Leave
Bank return to work prior to using all the days given by the Bank,
the unused days shall be returned to the bank. In this event, the
teacher shall not be eligible for any additional days from the bank
for that school year.

3) The sick leave benefit shall be limited to use only once per
member in any given school year.

4) It is understood that the Sick Leave Bank is intended for recovery
from illnesses and injuries of the teacher.

ARTICLE V
EXTENDED LEAVES OF ABSENCE

1. Sabbatical Leaves

a. Any teacher who has completed six consecutive years of teaching in the Gary

b.

Community School Corporation may apply for a sabbatical leave.

A sabbatical leave will be granted to permit a teacher to engage in full-time
professional study, research, or educational travel or for any combination of these
three purposes in an academic program conducted by an approved institution of
higher learning. Full-time professional study shall be defined as a minimum of nine
(9) graduate hours or thirteen (13) undergraduate hours or other full-time study or

10



k.

full-time research as certified by the agency or institution, each semester of the
leave.

A plan for such full-time professional study, research, or educational travel shall
be submitted with the leave application.

The application for sabbatical leave shall be filed with the Emergency Manager on
or before March 1 of the year preceding the school year for which the leave is
requested.

Sabbatical Leave shall be granted for not less than one semester nor more than
one school year. A leave without compensation may be granted immediately
following a Sabbatical Leave.

The teacher must agree to return to regular service for one school year in the Gary
Community School Corporation at the expiration of the leave.

If the teacher does not return to regular service for one school year at the expiration
of the leave, all salary paid to such teacher during such leave shall become due
immediately and payable to the Gary Community School Corporation. If the
teacher becomes permanently disabled before he/she can meet the return to
regular service requirement, he/she shall not be required to refund the amount of
pay received while on leave. The estate of a teacher shall not be held liable for any
salary paid to a teacher while on Sabbatical Leave, in the event that the death of
the teacher prevents the return to regular service requirement.

The number of Sabbatical Leaves available each year shall equal one-half (1/2) of
one percent (1%) of the number of members in the bargaining unit.

Sabbatical Leaves shall not be granted during a school year in which teachers
received no salary increase pursuant to the Appendix A, Gary Community School
Corporation Teacher Compensation Model.

Teachers on Sabbatical Leave will not engage in remunerative employment. An
exception may be made to this rule in an instance where an assistantship or
fellowship, or grant is offered in which the experience would be directly applicable
to the field in which the staff member is assigned or for which he/she is preparing.
For an exception to be granted, a request must be filed in writing with the
Emergency Manager describing the nature of the assistantship, fellowship or grant
offered.

A Sabbatical Committee consisting of three (3) teachers appointed by Local #4
and three (3) administrators shall review the requests for Sabbatical Leave and
make recommendations to the Emergency Manager on or before April 1 for
approval of the applicants to whom leaves will be awarded. A representative of the
Human Resource Department will act as a consultant to the committee.

Selections from the approved applicants will be made so as to provide
approximately equal number of leaves in each of the following experience groups:
(a) 6-12 years; (b) 13-18 years; and (c) 19+ years. The number of leaves for
persons whose assignment is primarily at the secondary level should qual as far
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as possible the number of leaves for persons whose assignment is primarily at the
elementary school level.

m. The staff member shall, within thirty days after return for Sabbatical Leave, submit
a report to the Emergency Manager concerning the manner in which the leave was
used.

n. A teacher on Sabbatical Leave shall receive one-half (1/2) of the salary he/she
would have received if he/she had remained on active duty, provided that, in no
case, shall the salary paid exceed one-half (1/2) of the maximum for the Master's
Degree Schedule.

The total income from Sabbatical Leave salary and any additional scholarships,
fellowships, or grants shall not exceed the salary for the Master's Degree
Schedule. If the total should be greater, the Sabbatical Leave allowance shall be
reduced accordingly.

o. All regular deductions from salary will continue while a teacher is on Sabbatical
Leave.

p. The Indiana State Teacher's Retirement Board may grant credit for professional
improvement, upon application accompanied by a transcript showing twenty (20)
semester hours or thirty-two (32) term hours completed, together with the dates of
attendance at the college or university attended. Summer school credit is not
allowable. Payment of contribution at the rate in effect for active teachers is
required, if applicable, and such credit shall be limited to one-seventh (1/7) of the
service credit claimed for retirement.

g. A teacher on Sabbatical Leave shall have health and life insurance benefits as
defined in subsection C-2 of Article VII.

ARTICLE VI
EXTRA COMPENSATION DUTIES

A Compensation for teachers of remediation, grant programs, and after school programs
shall be paid at the rate of $37.50 an hour.

B. Night School Positions

a. Teachers in the night school shall receive their regular pay when there is an
unscheduled closing of the night school in the same manner as regular day school
teachers. [Pursuant to IC 20-28-6-7 (c) this provision was not bargained and has
been included for informational purposes only.]

b. In evening vocational programs which are contracted for a specific number of hours,
teachers shall be paid for the actual number of hours worked. [Pursuant to IC 20-
28-6-7 (c) this provision was not bargained and has been included for informational
purposes only.]
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Summer School Pay

The salary of a summer school teacher who serves on a Supplemental Service
Contract shall be at the rate of $37.50 an hour.

Professional Development Pay

Teachers that are required to attend professional development outside of the normal work
day shall be paid at the rate of thirty dollars ($30.00) an hour.

Pay for teaching during planning time

In the event it becomes necessary for a teacher to give up planning time to serve as a
substitute the teacher shall be paid at the rate of $37.50 an hour. Substitute teaching
during a teachers plan period is considered an ancillary duty.

A teacher shall be paid $37.50 for the mornings and/or afternoons if they are receiving
students for the 7™ period and/or if any additional students are added to a teacher's roster
on a given day.

ARTICLE VII
SALARY, INSURANCE AND OTHER FRINGE BENEFITS
Salary
il Teachers shall be paid a salary pursuant to the Appendix A, Gary Community

School Corporation Compensation Model.

2. In addition to the salaries set forth above, the School Corporation shall pay on
behalf of each teacher, the teacher's 3% ISTRF contribution.

3. Teachers shall receive pay for the following holidays: Labor Day (when school
starts before or the day after Labor Day) Wednesday before Thanksgiving,
Thanksgiving Day, Thanksgiving Friday, M.L. King's Birthday, Presidents' Day,
Good Friday, Easter Monday and Memorial Day.

All teachers who attain National Board of Professional Standards Certification will
receive a stipend in the amount of one thousand dollars ($1,000). These stipends will
be paid during the term of the current Agreement. (July 1, 2021 - June 30, 2022) This
stipend was bargained outside of the compensation model in accordance with legal
guidance and decisions issued by the Indiana Education Employment Relations
Board.

Insurance
1. Eligible Employees
a. Each teacher who is employed for a contract year (Sept.- June) shall

receive one (1) full year (September | through August 31) of health and life-
insurance benefits.
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b. Any teacher hired during the contract year who has fulfilled contractual
obligations and has been issued a contract for the year, shall have
continuous coverage through August 31.

2. Gary Community School Corporation Basic Medical and Hospitalization Insurance

a. The Gary Community School Corporation and The Gary Community
School Corporation and the Gary Teachers Union, Local No. 4, AFT,
hereby agree the School Corporation shall pay 85% annually toward the
cost of a single or family membership in the Gary Community School
Corporation Basic Medical and Hospitalization Insurance Plan. A teacher
electing to participate in a single or family membership in the Gary
Community School Corporation Basic Medical and Hospitalization
Insurance Plan shall pay 15% annually toward the cost of a single or family
plan. plan.

b. The benefit year for the medical and hospitalization insurance shall
commence on September 1 and cover the period through August 31 of the
following calendar year. The premium year shall coincide with the base
year in determining percent increases.

c. The base year shall be defined as January 1 through December 31 of any
given year.
3. The School Corporation will provide Term Life insurance of $25,000 for each

teacher. In addition, each teacher shall have the option of purchasing additional
life insurance at a cost to the teacher equal to the prevailing rate per month per
thousand dollars of additional term life insurance up to a maximum of $100,000.

4, Proof of Insurability

The School Corporation shall have, on file, an acknowledgment form for refusal of
coverage which has been signed by the employee. The administration and the
Union will jointly develop the form to be used for the purposes of this section.

New Emplovees: The School Corporation shall offer health and life once at the
time of employment. Each teacher must apply for insurance (life and/or health)
within thirty (30) days of date of hire as a regular teacher. Each teacher who applies
for insurance after thirty (30) days must show evidence of insurability subject to
the approval of the insurance company.

Current Employees: Current employees who are not now enrolled in the life and/or
health insurance program and who apply for coverage at a later date shall show
evidence of insurability, unless there is a qualifying event as defined in the policy
issued by the carrier (i.e., marriage, divorce, adoption, layoff/involuntary
termination, death or birth). Application for coverage must be made and received
by the Corporation's Insurance Department within thirty (30) days of the event.

5. The School Corporation agrees to pay 85% annually toward the cost of

membership in the group dental plan for every teacher that elects to participate. A
teacher electing to participate in the group dental plan shall pay 15% annually
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toward the cost of the plan. .

A committee composed equally of representatives of the Union and the
administration shall study the present insurance programs to explore the possibility
of obtaining improved benefits through more efficient programs and to investigate
competitive insurance carriers if a more competitive rate is provided by another
acceptable insurance company. If it is determined that self-insurance for medical
and hospitalization programs is more cost effective and efficient, a
recommendation will be made to the Emergency Manager and the Union for
implementation. Upon approval by both parties, the program shall be implemented.
This committee will conclude its review by August 1, in any given year, but in any
event the Committee will issue a report to the Union and the Emergency Manager
concerning its study.

C. Continuation of Insurance

1.

Teachers on an approved leave of absence for illness shall have the employer's
share of their health, life and dental insurance premium paid by the Gary
Community School Corporation for the duration of the iliness. The employee's
share, if any, will be paid directly to the Payroll Department for the Gary Community
School Corporation.

Said duration of illness shall be certified by a doctor's statement and shall be
granted up to a maximum of nine (9) months.

The School Corporation shall administer the continuation of insurance pursuant to
Federal Law (P.L. 99-272 COBRA).

D. Termination of Employment

1.

Teachers who are terminated for cause (not including reduction in force) may
continue their participation in the group health, life and dental insurance program
and the School Corporation shall continue its contribution until thirty (30) days after
termination.

Teachers who are terminated for reduction in force before October 15th deadline
shall continue their participation in the group health, life, and dental insurance
program up to December 31st and teachers who are terminated for reduction in
force before the June 30th deadline shall continue their participation in the group
health, life, and dental insurance program up to August 31st. Teachers who
request and are granted a leave of absence may continue their participation in the
group health, life and dental insurance program only to the extent the Teacher is
on authorized leave. Nothing in this section is to be construed as eliminating any
Teacher's obligation to pay their portion of any insurance premium as described in
Article VIl Section B(2a) in this agreement.

Teachers who retire or resign shall have the following continuation rights:
a. Teachers whose retirement or resignation, becomes effective the last day

of school may continue their participation in the group health, life and dental
insurance program and the School Corporation will continue its contribution
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until the August 31 immediately following the end of the school year in
which the teacher retires or resigns.

b. Teachers whose retirement or resignation becomes effective before the
end of the school year may continue their participation in the group health,
life and dental insurance program and the School Corporation will continue
its contribution until thirty (30) days after retirement/resignation.

C. Teachers who retire or resign may not participate in the Group health, life
and dental insurance program beyond the times outlined in a and b above.

Severance Pay

A one-time stipend payment shall be paid to a teacher in his/her last year of employment
according to the following formula:

Teachers with 20 years or more of creditable service with the Gary Community
School Corporation will receive a one-time stipend payment in their last year of
employment equal to an amount determined by multiplying thirty dollars ($30.00)
per day times the number of accumulated sick leave days. (See item below as it
relates to accumulated sick leave days.)

In computing the severance pay described above, a maximum of seventy-five
accumulated sick days will be utilized in the formula for the duration of the 2022-
2023 school year.

Terminal Retirement Pay - only for creditable service in the Gary Community School
Corporation.

1.

A teacher with twenty or more years of creditable service with Gary Community
School Corporation will receive a one-time stipend of Five Thousand Dollars
($5,000) during the last year of employment prior to his/her retirement.

The teacher planning to return should notify the administration office in writing
preceding the retirement to become effective at the end of the semester or at the
close of the school year, so that the teacher’s salary can be increased to meet this
provision.

When teachers are forced into retirement as a result of ill health, accident or other
unforeseen circumstances, the requirements of a written notice of intent to retire
shall be waived and terminal pay benefits shall be paid in a lump sum upon the
retirement of such teacher.

Any teacher who becomes disabled prior to age fifty (50), who meets the minimal
creditable service requirements of twenty (20) years of teaching, and who is
eligible for disability retirement, as determined by the Board of Trustees of the
Indiana State Teachers Retirement Fund, shall also be eligible for terminal
retirement benefits as outlined in this Section.
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ARTICLE VI
PAYROLL PROCEDURES

Teachers shall have the option of having the annual salary spread over twenty-six (26) bi-
weekly payroll periods. A request for the 26-pay option shall be irrevocable for one (1)
year.

The School Corporation agrees to provide a detailed accounting with each check issued
to teachers, using the existing check forms. All employees are required to have direct
deposit.

Supplemental Payment for Errors

1. A teacher who through no error of his/her own, receives less than the pay to which
he/she is entitled on any payroll payment date shall receive a supplemental
payment for the underpayment prior to the next regular payroll payment date
provided he/she notifies the Payroll Department of the School Service Center
before 12:00 noon of the next work day following the pay date on which the error
was made.

2. A check in the amount of the underpayment will be available to the teacher at the
Payroll Department no later than 12:00 noon of the second work day following the
payroll date on which the error was made provided that any necessary changes in
attendance records are authorized and verified in writing by the principal,
department head or supervisor who signed the attendance authorization which
needs correction.

3. A teacher who makes notification of the error later than 12:00 noon of the next
work day following the date of the error shall have the necessary correction made
on the next regular paycheck following the notification provided the necessary
written verification has been received by the Payroll Department by the Monday
preceding the pay date.

The School Corporation shall make payment, retroactive to the beginning of the contract
year, for all errors discovered during the contract period.

At the time of employment, each teacher is required to file a W-4 form showing his/her
Social Security number and number of dependents. The teacher can claim no more than
the correct number of exemptions. However, the teacher who expects to owe more income
taxes for the year than will be withheld if he/she claims every exemption to which he/she
is entitled, may increase the withholding by claiming a smaller number of exemptions. If
claiming no exemptions still does not result in enough withholding to meet income taxes
due, the School Corporation will withhold the additional amount which is requested on the
W-4 form by the teacher. This remains effective indefinitely unless a change is filed.
Tax-Deferred Annuities

1. We agree that some plan of deduction for the tax-deferred annuity for teachers be
adopted.
2. In an effort to provide all teachers with maximum opportunity to participate in

annuities, a committee of no more than three teachers, along with the Director of
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Business Services of the Gary Community School Corporation, shall continually
review plans offered by several companies, in addition to the present carriers. The
committee may recommend to the Emergency Manager additional plans or a
change in plans.

Credit Union, Gary Educational Development Foundation, United Way, and other
approved deductions, will be made from employees on a twenty-two (22) or twenty-six(26)
pay option delivered direct deposit to the vendor. Those vendors who are not authorized
to receive direct deposits will be issued a manual check.

The School Corporation agrees to continue the existing procedures whereby Union dues
are deducted from the pay of teachers requesting it.

ARTICLE IX
CONFERENCES AND MEETINGS

Pay for Mutually Scheduled Meetings

When members of the bargaining unit are mutually scheduled by the Emergency Manager
or his/her designated representative and the President of the Union to participate during
work hours in conferences, meetings, or in negotiations, respecting this Agreement, they
shall suffer no loss in pay.

ARTICLE X
CONFORMITY TO LAW-SAVING CLAUSE

The parties mutually agree that the terms and conditions set forth in this Agreement
represent the full and complete understanding and commitment between the parties hereto
which may be altered, changed, added to, deleted from, or modified only through the
voluntary, mutual consent of the parties in an amendment hereto.

Should any article, section, or clause of this Agreement be declared illegal by a court of
competent jurisdiction, or the IEERB, said article, section, or clause, as the case may be,
shall be automatically deleted from this Agreement to the extent that it violates the law, but
the remaining articles, sections and clauses shall remain in full force and effect for the
duration of the Agreement, if not affected by the deleted article, section, or clause.

ARTICLE XI
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 2022, and shall continue in effect through June
30, 2023. This Agreement shall not be extended orally and it is expressly understood that it shall
expire on the date indicated unless extended by written agreement of the parties.

The undersigned also attest to the following:

A public hearing (Pre-formal Bargaining Hearing) was held in compliance with |.C. & 20-29-6- 1(b)
on September 15, 2022. Electronic participation was available.

A public meeting in compliance with 1.C. 20-29-6-1(b) was held on November 11, 2022 to discuss
the tentative agreement and public participation was available.
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GARY CONMUNITY SCHOOL CORPORATION

By g;\ Crog MM , Emergency Manager
N \ )

Ratified by the Emergency Manager on November 15, 2022

GARY TEACHERS UNION, LOCAL #4, AFT, AFL-CIO

By :\% gu-z\_, p UV*—/&"‘A , President

Ratified by the Union on November 14, 2022
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Appendix A
GARY COMMUNITY SCHOOL CORPORATION
Teacher Compensation Model Effective July 1, 2022

Salary Range: $48,669.23- $81,662.44 prior to any increases being applied for the current
contract year. The salary range after base salary increases are applied for the current
contract year is $49,885.96-$81,662.44.

Because of the temporary Referendum funding available, there will be a salary increase of 25
percent (2.5%) to the base salary of all eligible returning teachers employed by the Gary

Community School Corporation during the 2022-2023 school year, which base salary increase
will be distributed in accordance with the compensation model described below.

2022-2023 Compensation Model

Eligibility Criteria for 2022-2023 School Year

Teachers who score in the bottom two categories (Needs Improvement or Ineffective) shall not
be eligible to receive any increase in compensation. This section does not apply to a teacher in

the first two (2) full school years that the teacher provides instruction to students in an elementary
school, middle school or high school.

Eligibility Criteria for 2022-2023 School Year
Evaluation - The teacher received a highly effective or effective evaluation rating for the prior year.

Experience - The teacher was employed in the corporation in the prior school year and returned
to employment in the corporation for the current school year.

Eligibility Criteria for 2022-2023 School Year

Evaluation= 1.25% of the teacher's 2021-2022 base salary. (Calculation: Teacher's 2021-2022
base salary x 1.25% = salary increase attributed to evaluation factor.)

Experience= 1.25% of the teacher's 2021-2022 base salary. (Calculation: Teacher's 2021-2022
base salary x 1.25% = increase attributed to experience factor.) The experience factor does not
account for more than 50% of a teacher's base salary increase.

The highest possible base salary increase a teacher may receive is 2.5% of the teacher's 2021-
2022 base salary, subject to the base salary cap of $81,662.44 set forth below.

Redistribution Plan for 2022-2023 School Year
The amount that would otherwise have been allocated for increases in teacher compensation for
teachers rated "Needs Improvement" or "Ineffective”" shall be allocated for increases in teacher

base compensation for teachers rated "Effective" or "Highly Effective" based upon the teacher
compensation model. Any redistribution will be issued in the form of a one-time stipend.
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One-Time Stipend for Teachers at the Maximum Salary Cap for 2022-2023 School Year

The base salary of a teacher shall be capped at $81,662.44. Should the base increase amount
exceed the salary cap $81,662.44 in part or in total, those dollars will be paid to the teacher in the
form of a one-time stipend.

One-Time Teacher Retention Stipend for 2022-2023 School Year

If a teacher was employed by the Gary Community Schools on the last day of school on June 1,
2022 and has remained continuously employed by the Gary Community Schools through
December 17, 2022, then the teacher will receive a $1,375 retention stipend on the second payroll
in January 2023.

If a teacher is employed by the Gary Community Schools on January 3, 2023 and remains
continuously employed by the Gary Community Schools through May 19, 2023, then the teacher
will receive a $1,375 retention stipend on the second payroli in June 2023.

One-Time Attendance and One-Time Performance Stipend for 2022-2023 School Year

Attendance Stipend: A maximum total one-time stipend of $2,400 (pro-rated at $400 per month)
will be paid to teachers who are absent from work on instructional days only one day or less each
month starting in December 2022 through the end of May 2023. Only sick and personal days will
be counted against the teacher for purposes of determining whether the teacher meets the one
day or less monthly absence standard set forth herein. COVID leave days will not be counted
against the teacher for purposes of the attendance stipend. Instructional days for purposes of this
provision are defined as the 180 student instructional days in the 2022-2023 school year. The
attendance stipend will be paid as follows:

December and January — February 24
February and March — April 21
April and May — June 16

Performance Stipend: The Parties have agreed to Performance Stipends as indicated in Exhibit
1 to this Appendix. Every bargaining unit employee has the opportunity to earn up to $2,000 by
meeting the indicators for his/her position, as delineated in that Exhibit.

Effective Date for Implementation of 2022-2023 Base Salary Increases

An increase in a teacher's base pay shall be effective retroactively to the start of the 2022-2023
school year in August 2022.

New Hire Salary Placement

For the 2022-2023 school year, the starting base salary for a new teacher with no teaching
experience shall be $49,885.96.

New hires for the 2022-2023 school year will have their initial starting salary readjusted upward
by 2.5%.
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Performance Stipends — Generally

All Stipend Indicators that reference “Small Group Instruction” will use the following Small Group
Implementation Rubric:

Full
Implementation

Partial
Implementation

Some
Implementation

No
implementation

Climate and
Culture

- Students are safe in
the classroom
(physically and
emotionally)

- There is a pervasive
expectation of growth
and a clear focus on
student success

- Students collaborate,
support each other,
everyone’s voice is
valued.

- All students are
celebrated for their
contributions to the
class. Every student is
important.

- Mutual respect is a
non-negotiable

- Conflicts in the
classroom are resolved
quickly and effectively

« Thereis an
expectation of growth
but this focus may
lack consistency

- Attempts to have
students collaborate,
support each other
and value voices are
often inconsistent.

- Attempts to
celebrate all students
may miss the mark.
Some students’
exceptionalities may
be overlooked.

- Mutual respect is
not yet consistent

Conflicts in the
classroom sometimes
impede instruction

- Attempts made to
focus on growth and
student success often
miss the mark

- Students compete for
teacher attention and
attempts to have
students collaborate are
unsuccessful

+ Mutual respect is
challenged regularly

Students are not safe in
the classroom, conflicts
occur often
- Student growth is not
a pervasive focus in the
classroom
+ Students do not
collaborate, support
each other and only
teacher voice is valued

« Students are allowed
to tease, bully and
create an environment
that is unwelcomed.

- Mutual respect is not
evident

Physical
Space

- Desks are arranged to
support whole group
and small group work
and supports
collaboration

- There are areas for
individual learning. that
are used daily

- Flexible seating is
apparent

The classroom is
student focused

- The room is engaging
{For example: there are
anchor charts, student
work and other visual
reminders of knowledge
and activities)

Desks are arranged
to support whole
group and small group
work but only
inconsistently
supports collaboration
- There are areas for
individual learning
that are sometimes
used effectively
- Flexible seating is
apparent but lacks
consistency of use

Desks are arranged to
support whole group
and small group work
but this arrangement
does not support
collaborative work
- There are areas for
individual learning that
are not used effectively

Desks are arranged in
rows. There is no focus
on collaborative learning
- There are no areas for
individual learning.

- The set up of the
classroom is adult
rather than student
focused.

Management

Materials and space
is well organized and
used daily by students
and teacher

Materials and space
is organized but it’s
use is inconsistent

- A wide range of
materials are available

Attempts to use
materials and space
effectively is ineffective
- A wide range of
materials are available

The space and materials
do not support small
group instruction.

The focus on the
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- Awide range of
materials are available
and utilized

- Routines and
procedures are solidly
in place

- Students are aware
of
expectations/consequ
ences and were
instrumental in the
creation of these key
agreements

- Students are
grouped by ability,
interests, cooperative
tasks or choice with
updates made based
on data

- A plan has been
created for students to
turn in work. Students
are expected to be
(developmentally)
responsible for this
task

- Students know what
to do if they get stuck.
And there is a plan for
quick finishers.
Students take
responsibility for their
learning without
teacher interaction

- There is a plan for
calling “halt” to an
activity or rotation

+ On-task behavior is
promoted/students
take responsibility for
their learning

however its’ use in
inconsistent

- Routines and
procedures are solidly
in place but the
monitoring of these
are inconsistent

« Students are aware
of
expectations/consequ
ences however, they
may not have had a
voice in these key
agreements

+ Students are
grouped by ability
and/or cooperative
tasks. Choice and
interest is not
consistently used for
grouping yet and
updates to groups
occur sparingly.

+ A plan has been
created for students
to turn in work
However the use of
the plan lacks
consistency.

- Students know what
to do if they get stuck
and there is a plan for
quick finishers but it
involves the need for
teacher interaction
often.

- There is a plan for
calling “halt” to an
activity or rotation but
the transitions are not
smooth.

- Off-task behavior is
addressed quickly.
Students don’t always
take responsibility for
their learning

however its” use lacks
effectiveness

- Routines and
procedures are not
effective in supporting
small group work

- Students are aware of
expectations/consequen
ces however, there is
little to no consistency
on the part of the adult.
- Students are grouped
by ability only. Updates
to groups rarely occur.

- The plan created for
students to turn in work
lacks developmental
appropriateness and
thus is ineffective.

- Students are not sure
what to do if they get
stuck and require
teacher interaction.

- There is no consistent
plan for calling “halt” to
an activity

- Off-task behavior is
readily evident and
takes away from the
learning process.

materials and space is
teacher focused only.

- Routines and
procedures are not in
place

+ Students are not
always aware of
expectations/consequen
ces as they have not
been explicitly taught
and consequences
change at the
temperament of the
adult for the day

- Students are not
grouped or grouping
occurs in the absence of
student need and is set
up to support adult
comfort

- The teacher does not
require the students to
be responsible for
turning in work. The
teacher collects all
assignments.

- Students all work on
the same activity at the
same time. Instruction
is primarily teacher
directed. Students have
little to no autonomy or
responsibility for their
learning.

- On-task behavior may
be evident however, the
level of rigor and
student responsibility is
low or non-existent.
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Curriculum
and
Instruction

- The teacher
proactively considers
pitfalls in lessons and
structures student work
to avoid them
- Teacher consistently
keeps track of student
progression and growth
toward personal and
group benchmarks

Data informs
instruction and group
activities and students
are made aware of their
data and are a key part
of goal setting
- Assessments
(formative, summative,
anecdotal notes etc.)
are used to diagnose
student needs/deficits
and strengths
» Learning experiences
are crafted in response
to individual diagnosis

Students have access
points into the lessons
at their levels.
Accommodations are
clear and student
focused.

Student work in centers
is differentiated based
on the students’ needs
and abilities

« Curriculumis
organized and focused
on essential
information,
understandings and
skills

The teacher may
consider pitfalls in
lessons, but attempts
to avoid these pitfalls
are inconsistent
- Teacher may track
student proximity and
growth toward
personal and group
benchmarks but this is
not done consistently
Data may inform
instruction sometimes
but involving students
in the process of
setting goals is
inconsistent.
- Assessments
(formative,
summative, anecdotal
notes etc.) are used to
diagnose student
needs/deficits occurs
without consistency
- Learning
experiences are
sometimes crafted in
response to the above
diagnosis

Sometimes student
access points to the
lesson and individual
needs are met but
often with
inconsistencies and
clear accommodations
may be lacking

Some student work in
centers is
differentiated based
on the students’
needs and abilities but
not all

« Curriculum is not
consistently organized
and focused on
essential information,
understandings and
skills

The teacher’s lesson
planning lacks effective
consideration of
student’s prior
understanding
+ Teacher may only
keep track of student
proximity and growth
toward group
benchmarks and is
ineffective at tracking
individual needs

A clear understanding
of key data points is not
evident thus the use of
data to inform
instruction ineffective
- Assessments
(formative, summative,.)
are used to diagnose
student needs/deficits,
anecdotal notes are
rarely used thus
continual information
toward growth is
ineffective
- Learning experiences
are not effectively
crafted in response to
the above diagnosis
Attempts to provide
student access to
lessons and provide
individualized
instruction are not
successful. Providing
accommodations and
modifications are not a
focus.

Student work in centers
is not differentiated
based on the students’
needs and abilities every
student receives the
same work.,

+ Curriculum is not well
organized and not
focused on essential
skills

The teacher’s lesson
plans may be carried
over from years past
rather than being
focused on current
student needs.
- Teacher rarely or
never keeps track of
student proximity and
growth toward personal
and group benchmarks
Data does not inform
instruction.
+ Assessments are used
to support pre-
conceived notions of
student progress. Only
summative assessments
are regarded
- Everyone receives the
same instruction for
most lessons

- Learning experiences
are the same for every
child. Instruction is
provided to the
“medium’ primarily.

Students do not work in
centers.

+ Curriculum is not
organized around
essential skills and
knowledge
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Performance Stipend - Pre K Teachers

Stipend Indicators

Tier | Stipend

Tier Il Stipend

AIM Observational Assessment

$500

70% of the students move up
one scale on the indicators
object counting and rote
counting on the AIM
Observational Assessment at
the end of the school year.

$1000

80% of the students move up one
level for uppercase and
lowercase recognition on the AlM
Observational Assessment at the
end of the school year.

Small Group Instruction

$500
Teacher receives a score of
Partial Implementation by
May 19, 2023

$1000
Teacher receives a score of Full
Implementation by May 19,
2023
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Performance Stipends - K-8th Grade Teachers (SEL and Mild Intervention Teachers)

Stipend Indicators

Tier | Stipend

Tier Il Stipend

iReady
(per Metrics below)

$500

50% of students on each

teacher’s roster (for 162

days) should meet their

annual typical growth for
the school year.

$1000

60% of students on each
teacher’s roster (for 162
days) should meet their
annual typical growth for
the school year.

Small Group Instruction

$500
Teacher receives a score of
Partial Implementation by
May 19, 2023

$1000
Teacher receives a score
of Full Implementation
by May 19, 2023

IREADY Metrics

Examine and Interpret the data:

Teachers will count each student on their roster (INCLUDING SPECIAL EDUCATION
STUDENTS) except those students who have not been with them for 162 instructional

days.

In order to assess whether or not students have met typical growth, teachers should pull
the Diagnostic Report. This report gives teachers each student’s placement and the

percentage they’ve met to annual typical growth.

The percentage is based on:
(the number students who met their annual typical growth AND have been on the teacher’s
roster for 162 days) / (the number of students who have been on the teacher’s roster for

162 days)

e Examine students to analyze growth and change in placement level.

Prioritize students who are not making expected Progress to Typical Growth and have
placed below grade level for additional support. Also consider your knowledge of students

and whether rushing was a factor in recent results.

Examine the Diagnostic Results (Class) or (Student) report(s) for domain-specific needs
and recommendations for teacher-led instruction for groups of students or individual

students.
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Performance Stipends — High School Teachers

Stipend Indicators

Tier | Stipend

Tier Il Stipend

Graduation Rate

$250
School receives a 2023
graduation rate of 77% as
determined by GCSC on or
before September 1, 2023

$500
School receives a 2023
graduation rate of 80% as
determined by GCSC on or
before September 1, 2023

Small Group Instruction

$500
Teacher receives a score of
Partial Implementation by May

$1000
Teacher receives a score of Full
Implementation by May 19,

19, 2023 2023

SAT $250 $500
if passage rate increases by 5% if passage rate increases by

10%
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Performance Stipends - Career Center Teachers

Stipend Indicators Tier | Stipend Tier Il Stipend
Certifications $1000 $2000
Teacher has verified that 60% of Teacher has verified that 75% of
students enrolled will receive 1 students enrolled will receive 2 or
certification more certifications
2022-2023 Available Industry Certification
Industry Certification Tests Available
Auto Mechanics ASE (Brakes) or OSHA 10
Welding N3 or OSHA 30
Aviation Part 107 or Rules of Air Space

Early Childhood

Child Development Assistant or CPR

Radio and TV Adobe Premier
Graphics Adobe lllustrator or Photoshop
Business Micorsoft Office(Certiport)

Cosmo and Barbering

State Exam and Barbicide

Health Science

CNA Test or Certified Medical Assistant

Culinary

Kitchen Cook Certification or Food Handlers

*CPR is available for ali industries
*Teachers must show evidence/ verification that student has passed the certification exam
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Performance Stipends: K-12th Grade Instructional Coaches/ STEM and Literacy Coaches

Stipend Indicators Tier | Stipend Tier ll Stipend
Small Group $1000 $2000
Instruction Coach meets at least 50% of | Coach meets 80% or more of the
goal goal

Coaches will support teachers in the implementation of small group instruction throughout the
year.

Steps to Take:

¢ The teachers will complete a self assessment using the small group instruction
rubric and have coaching conversations with their building coach.

o Coaches will review this self assessment rubric data for each teacher in the
building. Coach will choose a group of the building’s teachers (25%) to
coach. Coaches will set a goal based on the needs in his/her building.

¢ The instructional coach’s goal will be set on the implementation of small group
instruction in his/her assigned building. The goal will be agreed upon between the
coach and the building principal/designee.

o Coaches will provide support to teachers based on their needs. (For example: by
using videos, on-site modeling, articles etc.)

e Teachers will be evaluated for effectiveness of Small Groups by May 19, 2023.
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Performance Stipend - Self-Contained Teachers (Adapted Curriculum K-12)

Stipend Tier | Stipend Tier Il Stipend
Indicators
Rise $500 $1000
Evaluation | Teachers will receive a rating of Effective | Teachers will receive a rating of Highly
or higher on their standards for success Effective on their standards for success
EER finalization. (RISE Rubric attached EER finalization (RISE Rubric attached
as Exhibit 1-A). as Exhibit 1-A).
Small Group $500 $1000
Instruction Teacher receives a score of Partial Teacher receives a score of Full

Implementation by May 19, 2023

Implementation by May 19, 2023
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Performance Stipends - School Counselors

Stipend Indicators Tier | Stipend Tier 1l Stipend
Supporting Students $1000 $2000
If 50% of goal is met If 80% or more of goal is met

School Counselors will affect change with students in their Alpha Slice who may be currently
struggling
Steps to Take:

e Counselors will review the data of their caseload. They will choose 25% of their
students who are struggling with attendance, grades (at D or below) and/or
(social/emotional development) behavior. (For example: by pulling attendance
reports from Skyward, D & F report (per subject) and discipline reports every six
weeks while collaborating and communicating with stakeholders, all working in
conjunction with ASCA national model. (See ASCA domain’s below)

e Counselors will create a data sheet for the identified students showing their current
area of concerns (i.e., grade point average, attendance percentage and behavior).

e Counselors will provide support to students based on their current areas of
concern. (For example: by hosting lessons, reaching out to parents regularly,
meeting with students regularly, advocating for students and providing the

Domains:

The ASCA Student Standards can be applied to three broad domains: academic, career and
social/emotional development. These domains promote mindsets and behaviors that enhance the
learning process and create a culture of college-, career- and life readiness for every student. The
domain definitions are as follows: Academic Development — Standards guiding school counseling
programs to implement strategies and activities to support and maximize each student’s ability to
learn. Career Development — Standards guiding school counseling programs to help students 1)
understand the connection between school and the world of work and 2) plan for and make a
successful transition from school to postsecondary education and/ or the world of work and from
job to job across the lifespan. Social/Emotional Development — Standards guiding school
counseling programs to help students manage emotions and learn and apply interpersonal skills.

Gary Community School Corporation School Counselor Rubric:

3b Assisting students and teachers in the formulation of academic, personal/social, and career
plans, based on knowledge of student needs

3c Using counseling techniques in individual and classroom program

1c Establishing goals for the counseling program appropriate to the setting and the students
served
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Performance Stipends - IEP Compliance Officers

Stipend Tier | Stipend Tier 1l Stipend
Indicators
RISE $500 $1000
Evaluation | IEP CC will obtain a IEP CC will obtain a minimum rating of highly
minimum rating of effective | effective on their finalization in Standard for
on their finalization in Success (Rubric attached as Exhibit 1-b
Standard for Success
(Rubric attached as Exhibit
1-B)
IEP $500 $1000
Checklists | In an audit of 10 randomly [ In an audit of the same 10 IEPs, case managers

selected IEPs, 8 out of 10
will be compliant
(checklists attached
collectively as Exhibit 1-B).

will accurately complete all relevant components of
the IEP and provides on-going consultation to the
team of team of teachers regarding IEP
development and monitoring progress (checklists
attached collectively as Exhibit 1-B).
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Performance Stipends - Behavior Specialists/PT/OT/Psychologist/SLP/SEL
Coordinator/BCBA/Itinerant Teachers/ Elementary Special Area Teachers / Certified
Nurses/ Lead Counselor (and any K-8 teacher who does not do iReady)

Stipend Tier | Stipend Tier Il Stipend
Indicators
Rise $1000 $2000
Evaluation Staff member will receive a rating of Staff member will receive a rating of highly

effective on their standards for success
EER finalization (all associated rubrics
attached collectively as Exhibit 1-D).

effective on their standards for success
EER finalization (all associated rubrics
attached collectively as Exhibit 1-D).

Exhibit 1 - Page 12 of 12




YL LEYTENT

‘e 3e syun sueld u3y2ed)] JRY1 BDUBPIAS OU
03 31331 St I2Y] WO JHUN (yoBS Ul Iasew |iim
S3UapPNIs 1ey] spJepuels Jualuod HulAyuspl

Aq s31un suejd 1aAsU 10 AjR4Rl J3YdES ]

Y VL LENTEN)

sasodind Buiuue|d 1oy |nydjay jou

pue |elauafh Ajpwanxa ale jng ‘padof@aap
e s|eoh YO ssepd Yy 404 Sjeoh JuawisAsiyde
sAdO|ADP JABU U0 A[DJR1 J3YDeD ]

SAndayau|

‘Buuueld usym eiep JUUISSISSE
Jopd sasn JaAdu Jo AjpJed Jaydes |

EY L EYTET]

02 ‘S J9¢03120 PRl

juawanosdw|

Jun yoea 10§ swi Jo Junowue
jeudoidde A)jeuondniisul ue s3ed0|y -
Bujuue|d spiemydeq 1o}

mcmmwn jun Yydoea 810Jag sjuUawissasse ajeald)-
1jou ABw 18Yydeaj

JIUN YB3 Ui J3)5eW ||Im

SIUTPNIS 1BY] Spiepuels Juazuod Bulfjuap] -
:AQ syun

sueld Jayoea] ‘'sjeob JUSWIASIYDR U paseq

Alessa09N
Juswanodduw|

1edh ayy

INOYBNOIYI SUCHUIAIDIUI WIOUL pue Bujuies|
lojuow djay 03 SyJewyduag apnpu| -

HO ‘spiepuels Jua3uod 03 ubjy -

:30u Aew |eob |y

a|geinsealy -

11 3ey] |eob Juswanalyde

JuUBpN)s jenuue ue sdojBARP JBYIED}

AiessadoN
juawanoaduw|

"SA0GE Y} JO ||e 10U Ing ‘suejd UOSSD|
WO ‘sueld jiun ‘s{eob JusWSARIYIE J1RINLWIOY
0] ejep Judwissasse Joud sasn Jaydea]

Aiessadan
Juswanoaduwi]

CYVFEITE

SIUBLISSISSY pUY SUB|d UOSSST URALIQ-2AI103(q0 2183l

JlUN Yoes 1o} 3wl 4o junowe
eudosdde Ajjeuoidnisul ue Bupedloly -
Buluueid spiemoeq oy suibag

JIUN Yoed 240J2q SIUDWISSISSE Puesl)-

HUN Yoesd U] Js1sew [im

SJUBPNIS JBY] SPIBPUE]S JUBIUOD BulAjuap) -
:Ag spun

suejd Joyoea) ‘s|eoh JUSWIAIIYDE Uo paseq

CYVEENTE

JUN Yse3 Jo AYNDIYIP JO [9AI] S)d T
Jo/pue 3|g1x3al4 S| Hun Jad awy Jo uonedo|e
JUBIUOD 0} UOIIDEBAI JUSPN]S Sajedidnuy -
(peyeasd

J3UDea} 40 ‘IDUISIP ‘91RIS JBYIS) JUBWISSAsSe
AAIIRWWINS J4e3A 30 pud ue yim ubjje jeyy
SIUDWISSDSSE JIUn paubisap-|jlam s3jea.) -
Alleuoiyippe pue g [9A27

104 BIIANAD S S}YINY Jayde) B (948 IV

CLVPETTE
AlybIH

SIUDWISSDSSY PUY Sue|d Jun paseg-splepuels doaasa €1

13k 2y}

INoYBNOIYI SUCPUDAIZIUL WUl pue Bulules)
Jojluow djay 03 SyJewyduaq sapnpul -

ANV ‘spJepuels Jusjuod 03 pauby -
d|qeinsea -

eyy [eeb Juawaaalyde

JUSpNIS jenuue ue sdojaAdp JSYydea |

CYNPETITE

|eoh Juawanaiyoe

JUBPNIS [BNUUE SNOIIGUIE Ue sue|d
:Ajleuonippe pue ¢ j9As7]

104 2L Y)Y S|[JINS taYded) € '{ [9A 1Y

ELYRRETTE ]
AyBIH

S|R0D) JUBWIBABILDY 3|QRINSea|y PUY SNORIqWY 18S Z'T

'sue|d uossa| NV
‘sueld Jjun ‘sjeob JuswsAIy2e 31L[NWLIOS
0] ejep Juswssasse Joud sasn Jayzea |

Y VR AT

‘BuIpuRISIDPUN JO [SAD]

Jay/siy je Juepms Alsas yoeau 03 buluuejd
ul $316338415 |RUOIIDNIISUL PIJRIIUSISHIP
s93e40d400ul Ajjeudippe pue € [9Ad7

40} BLIBWID 2] S||I4|n} 424DeD] B ‘§ [9ADT] IV

CLRETTE ]
AlYBIH

ueld 04 B1e(] JUSULISSISSY o

MNTI

(%00°0T) Buluueld |ngasoding :1 urewoq

(Tz0Z'A) 1dUdea| 0'€ 3ASIH




‘SuIpNIS
10} UD{ID2UU0D S|y 93ew 03 [le) few
1942ed] 4O 'U0SS3| puR BARIBIGO DY) USBMIB]
uoI329UU0D Je3[d @ g J0u AeWw 243y

‘UDSS2| DY 40 pUd By}
Aq op 01 3|ge 29 |[IM JO BujuIed| 248 SIUDPNIS
1B2UM Jnode 1ea|d ag jou Aewl 3| JuU0dWod

3UOo ueyj a1ow Buissiw 51 AAID[Q0 UOSSST

EYYERETTE|

wa1sAs Buipelhb a|qeuwsadsip

ou sey Jo/pue eyep ssaiboid/jusuissasse
JUSPMS PIOIAL 0) WIISAS

Buxoe.) e18p B S3SN USADU U0 A|3Jed JBydes ]

CY R ETTED]

‘sjuswiubisse 1o ‘seibajens

{euo|3aniisut ‘saansalqo Jnybuiuesw

Buryae| snyj ‘@3nujw ise} a3 1e Jayiaboy
1MoUY) a1e Ing ‘pauueld ale suossal Allep Yo
5U0S53| Ajlep sue(d JaAdU 10 A|2led 1aydes ]

Buipuejsiapun 03 spesj 1eyj Jauuew A|pusty
-JUBPN3S B Ul 10U INQ ‘PeIs 51 2ARdRIA0

9|qRINSESW J0 SPJEpUR]S 03
paubile ag jou Aewt Ing 'UOSS3| AY] JO pUI Y
Aq op 03 9(qe 9 Ady3 yeum pue Butuies|
3Je SJUBPNIS 1BYM SADAUODD BAI133[(0 U0SSaT

fiessadsN
juswanoadwy]

sjeob Bujuies] Juapnis Yyum subije
Alojeudoidde 1ey] Wa15As Bulpe.b aney -
S3IUN/SU0SS|

ain3ny uejd 03 40 A19)SRWI SPIeMO)

sso4b604d JUSpNIS SzAjRUR 03 e3Rp BSA -

130U Aew Jaydea)

w1sAs Pupelb e bujueuey -

ejep ssasboud

/IUBWISSISSE JUapnls Buipiolay - 110) walsAs
Bupjoel) elep aAld9)4e UL SISN J3Ydes ]

AiessadraN
juswaaoidw]

‘uolanIsul
wJaojut 10 Aujsew spiemo) ssaubosd
2INSEIW 0] SJUBLLISSDSSE SAIJRWIOL Ue|d -
juens@l

10 [njBuiueaw ate jeyy syuauwubisse ubisaq -
;30U Aew Jaydeay

*'S9A13d3(qo

uossa| 9y} 03 syudwWUbisse/saNIAIIe

pue sa1693eJ41s [RUOIDNISUL Bulydjel -
SpJepue)s JuUajuod 33e)s 03 paubije

3Je 1ey) SaA1d(qo uossa| BulAinuap) -

:Aq SUOSSI|

Ajep sue|d Jayoea) ‘ue|d Jun uo paseg

KessadraN

SWIa) puB3IsSIapUN 01
AsE? Ul S]U3PNIS 0] paule|dxd Jo/pUe JBUUEL
AIPUBLIJ-IUBPNIS B U] UM S| 3AIIQ0

u0sSsS3| 2y Jo pus 3yj Ag op 03 3|ge

g |Im A3Y3 Jeym pue Bujuies| ale SJuapnls
Jeym sA3AU0D 3| ‘spiepuels o) paubije

pue ‘a|qeinseaw ‘J1133ds S| aA119[00 UDSSIT

2ARD843

aanoafqo pejels ayy
Buiyeadoau puoAaq ‘Juepoduwi s 1 Aym pue
buiuies| ate Aoy Jeym ule|dxa ued sjuapnms

:Busmojjos ay3
40 SWOS se jjom se 1eak ayy burinp peniasgo
S1 SIUIPIAS € [SADT Y2 JO YONW ‘F 19N 104

LV EETTE |
AlyBiH

SaAI13D3[QO U0SSa JO AlB1Se|y puy Bulpurisiapun Juspnis doeasd T°2

(%00°S ) UONRINIISU| BAIDDHT iz ulewoqg

sjeob Buluies| JUapnIs

03 paubjje wa3isAs Buipelf e Bujutejuiep -
ABuipaodoe

SHUN/SUOSSDY aan3ny Buuue|d pue Alaysew
spJemo) ssauboud Juapnis BuizAjeuy -
elep

ssa1b0ud /JUaWissasse JUapnls BuIpIoday -
110} Wwe)sAs

Buxae.) eyep aAdaye Ue sasn 13ydea ]

SYNREENTE |

Aep Buimol|oj 3y Jo4 Bujuue|d uossa| salp
0} ssau60.4d JudpPNIS 4O SISAjeuR BIRP SIS -
Allep wa3sAs Bupjoeuy sajepdn -

sjujod eiep jeuolyppe

104 BujpuelsIapun 10 SHD3Y2 A|lep sasn -
Alieuoiippe pue ¢ [pAaT]

10) BRI BY3 S|IYINY JBYDEB) B ‘p (94D IV

aA1943
Aly61H

ssa1b04d azA|euy puy B1eq JUIPMS o1l §°T

UOo13ONIISUl WIsYUL
pue As91sew spiemo} ssasboud ainseaw
JBY]) SJUBWISSISSE dARWIOY Buwbisaq -

sanijdalgqo

u0sSsSd| Yl 0] SyuswubIsse/saniAlde
eadas pue |njbujuesw

se |jom se s31631Ra1S [euoINASUL BUlydIe -
‘SpJepue’s Jusjuod a3e)s 0] paubjje

aJe jeyy soA1309(qo uossa| buiAyuap) -

1AqQ suossa|

Allep sue(d Jaydea) ‘ue|d Jlun uo paseg

uo3aNIIsul Wiojui Apaadip

0) SJUBWISSaSSE || sasn pue Aiessadau
2IBLM SJUIWISSISSE IAIJRWILINS S {[OM

se Huipuelsiapun 1oy S)O3YDI/SIUDUISSISSE
jewoyul Jo Aalien e sajelodiodui -
UCIDNIISUI DIUBYUD O} PRPIRU 3 [|IM 9533
atoym bBunedidnue ‘salbajells jeuodniisul
pajeIJUSISHIP JO AIBLIBA B J0) Sue|d -
‘Alleuonippe pue ¢ |3A7

40} BUSILD U3 SN J2YDRD) € 'y [9AT 1Y

0>_w00|u..—.m



2A13I23U]|

juswdolanap |euoissajoid
elA paulea| sa1bajens [euojoniisu| pasosdull
pue mau juawa|dw] J0uU sa0p Jayde3 |

abenbue| ajeudoidde
Allejuswdoj@aap asn 03 s|iey Jaydes ]

JUIU0D JN0GER PISNIUOD U0 DIE SIUBPNIS
ue ‘seapl ulew aziseydwa Jou saop Jaydea

Jua3u0> Buipuejsiapun
0U 3Je S)UBPNIS J2Y]J SNOIAGO S 3| UBYM UBAR
‘uofIdNIISUl pauueid YIM SANUIRUOD I3YdRI )

s3dsduod
93 J0 BuipueIsIapun JUBPNIS Pling O3 (18} pue
JUBIBYODUL U0 Je3[oun 3q Aew suopeuejdxy

129.4100U1
Allenidey S13eY) JUSIU0D IRANSP ARW JBYded |

Y VLR EYTEN|

*BA[193(go Jo A1slsew
0) pea| Jou soop pue paziuehiosip S| UDSSI]

S3UIPNIS Jo abpajmous Joyd 0}
JA1323((0 3103UU0D 0] 140N OU 3 ABW a4

“juenodul st 9A1323(go ay3

Aym 03 se sjuapnis 1sBuowe Bulpueisiapun
Jes|> e 3q 10U A_W I3y} 10 2ANRISAQO

10 @duepodwl ssnasip 03 jley Aew saydea]

Juswaaosdwi|

juswdoAap |euoissayold
eiA pausea| sa1bajells [euopdniIsu] paaocaduwl
pue mau Juawaldw) sAem|e Jou saop Jaydes ]

abenbue| ajeudoidde Ajjejuswdojansp
Joe| S9WIRWOS suoljeue|dxg

sAemeaye) A2y 1n0ge pasnjuod
S3LW{I3WOS aJe 5jUapNn)s pue ‘seapl ulew
aziseydwa Aj@3enbape J0u S90pP Jaydes |

puipueisiapun
Ssealdul 03 sAem adijnw Ul UoRIDNASUI
2seaydal 40 31eISDL 0] |ie) Aew Joyded |

aq p|nod 3 se paziuebio-||[am se
j0U S| pue A3e|d syoe| AJJeuoiSEDI0 JUdIUOD)

1994400
Aljen1oey S| 1ey) JUSIUOD SIBAIRP JBYDEdL

AlessadaN
jusawanoiduw]

2A1199(qo By} Jo A123Sew 0] PIdFUU0D
aq sAemie jou Aew Uossa| 3y} jo uopeziuebiQ

uo122Uu0D SIy3 Mjew
03 |le) SIUIPNIS 10 SJUDPNIS JO IBPIMOU
Joud uo pling 310U S0P A||RISUID UOSSIT

puB3SiapUN 03 {12} SJUBPNIS INg ‘@A11I3[q0 4O
uepodwl Jo uoneue|dxd sidwalie Jaydes]

CYVREITE]

Juswdojanap
jeuoissajoid eln pauded)| satbajells
JRUDNONIISU) JUBAD|SL SJUDWRIdW Jayded |

suopjeue|dxa pue abenbue|
9)endosdde Ajejuawdoaap sasn Jaydea]

JUUBD Ul
seapl ulew 4o sjulod Aay saziseydwa Jaydea]

Bulpuejsiapun aseaudul 03 sAem ajdinwi
Ul UORDNJISUl SBselydal pue sajeisal Jaydead]

paziuebio-|jam pue ISIDU0D Je3|d S| JUDU0D

1094402 Ajlenide; S| 18y JUDIUDD SIAIRP pue
36paIMOUy JUIIUOD SIILUISUOWIDP JSYyIed |

2A1RdaY3

AlyBiH

1UDIUOD DIWIPpEDY U] sJupnis abebug £z

S310N

19A9] 43yB1Y e je jusjuod

Y3 pueisiapun Aay) 1eyy Bupensuowap
‘Apuapusdapul suopdRUUC) el

pue suonsanb JapJo-1aybiy yse sjuspnis

uossaf
2y1 Buunp uopeloge|jod YBNoayy JULIUOD JO
Bujuieal s, o0 yoes Ul edidiued suspms

JUJU0 2] Ul 5913l
pue Juawadxa Juapnis yieds suoneue|dxy

1S2.33U1 P|ING PUB JUBAS|3I JUSJUOD
23eW 0} J2PJO U] SJUIAD JUSIIND 10 'SISAURU|
pue sa3ualadxa ,SIUIPNIS ‘SRR JUIIU0D
1330 03 JUSIUOD SIIDUU0D A[SAL}IR448 JB3YDRa|

Buipuelsiapun Juapnis bulaalyse
1113S 3IUM ‘D|giSsod Se JsuuRW B JU3I31e pue
139.41p se ul s3daduod suledxa Ajjng Jayses)

:Buimoyjoy 8yl
40 2WOS se [jom se u4ea/ ay} BuLInp PeNISsqo
SI 32UBPIAS £ [BAST BY] JO YDNW “pr |9ABT JO4

CYNFRETTE |
AlybBiy

SIUSPNIS 0] SBPaIMOUY JUSIUOD 1EIIUNWWIOD AlBD|D puUy 31elisuowaq 2°¢

9a1133[qo ay3 Jo Aidlsew spiemoy
SIUSPNIS IA0WI 0) PaZ|URBIO-||[aM S} UOSSET

SJUBPNIS 0] JUBPIAS UOIIDBUUOD
SIY} saxeul pue s(|xs pue s3daduod A3y Jo
abpajmous Jowud ,S3UBpnIs Uo SPIING UOSSa

Buluies| aue Ayl jeym Huluies|
3Je Aay) Aym pueisiapun sjuspnis jey)
0s paule|dxa S| 2A1323[q0 243 Jo dduepodu)

S31ON

UO0[193UU0D SiY] puRISIdPUN A2y)
123 SJUIWLI0I JO oM YBnoldy) ajeiisuowsp
5JU3PNIS "UOSSI] 0} BUIIDBLUOD Ul SJUBPNIS JO
abpamous Joud sabebua A|pARdaye Jaydea]



03} puodsa2 01 DULYD € DARY SJUBPNIS 91040
JUJUOD YIM UD saaow Ajjusnbady uaydea)

Sjedndoe ue Hunyded Ajaiel snyy ‘os op 03
{|aAnnadat poyiaw aA139)42U| BUO AjUo sasn
0 ‘BUIPURISIIPLN 10J XIBYD JOU SBOP J3Ydea |

sjuawow A3y |je
Al1eau $9ss1W 10 'JUdIU0D JO Bulpueisiapun
10} $529Y2 J1anau Jo Ajplel Jayodea]

DAI3IOHIU|

‘Buibebus ul paysauauISIp AjUan0
d.4e pue usl} A[RAIDE J0U Op SIUBPNIS

JUIJUOI
uy abebus 0] suoijepowwodde A1essadau ay)
ym papiaoad Jou ase sjuapnis 43| pue 113

SJU2pN]s 9say] 10 uoldhaisul

IsSnfpe 03 H0JJ8 OuU SBEW JdYded] pue
JUU0D Uy abebud A||nJ 03 AleSS@IBU S||I)jS
31|sinbauaud sy) aaey jou op sIUBPNIS ISON

sanlepow Bujuies| jualayp 1abie]
0} UO[IDNJISU] SJe[IUSISYIP 10U S30p Jaydes]

JUBlU0D Jo AJD3ISEW 4O
aAldsfqo uossaj ayy o3 paublje jou ale jey;
sjuapnis buibebua jo sAem ajdpinw apiacid

Aewl 1ayoea) YO 1u1u0d yum buibebua
10 Aem 3uo apiaold Ajuo Aew Jaydes]

Jse3-}j0 2ie Auell pue Jualuod
ul pabebus sue sjuapnis Jo g/T ueyl Jamad

3uUIy3l 03 syuapnls Joj uonsanb e Buisod uaye
i} J1em ybnous apinoad JoU Aewl Jaysea)

Bujpueisiapun s,55e(2 8y Jo 3eas|ndzoze
@jedndoe ue Buunided ul [NEssadoNsun
uayjo sIing ‘Bulpueisiapun Joj 3342

30 adA} BuUD URY] BIOW 3sSN Aewl 1BYdRd]

SIUBWIOW AD)| JRIBADS SISSIW JNQ ‘JUSIUOD 1O
Buipuelsiopun 104 532913 S3LIIAWIO0S Jaydea]

AtessadoN
Juswaaoaduw]

Buibebus ul pajsasuisip
3Je uopedidided 104 JWI} SBWOD I USYM
ng ‘ualsit A|dAloe 03 Jeadde Aeuwt syuepnis

JU31U0D Ul
pabebua aq 03 suonepouwiwiodde leudoidde
UAIB S2WIIBWI0S D48 SIUBPNIS 4| pue 113

ANDYI sAem|e Jou

W} St SIUDPNIS BS2Y] 10} UOHINIISUY
Ajipow 03 jJdwaiie s ayoea) pue juajuod uj
abebus A|in} 03 A1esseaau S||IMs aysinbausud
3y} 2ARY JOU ABW SIUBPN)S SWOS

Juswabebua
JUBPNIS 404 JUSIU0D Bunenuasaylp Jo sAem
apiaold 0y saniunyloddao ssiw Aew Jaydea ]

JUSIU0D Jo AISISRW 10 IAIIIR[q0 U0SS3)| 0]
paubjie jou sdeysad Ing ‘syuapnis buibebua
10 sAem a1dninw apiaocad Aew Jaydea

NSel-Ho 248 AURU pue 1UIIU0D
ut pebebus aJe sUBPNIS JO p/E URY) Jama4

Aessadrap

puidjay s4049q pue uopsanb e Buisod
1334 410G AI2A1123)J2 W1} JBM SISN Jaydea |

bulpuelstiapun s,ssepd

3] Jo 3eas|indxo3e ajeundae ue Buunided
uf |NySS3IINS 3ae Jeyy Bulpueisiapun 1oy
323D 03 SPOYIDW JO AJB1IRA B Sasn Jaydes]

(pJemioy

Bulof uoRINIISUI WLIDJUI 01 A1eSSDIBU

s1 Buppay2 uaym) syuswow Aay ||

1so0w|e 1e Bujpuelsiapun 104 S333Yd Jaydea]

CYNERCATE

(quswabeBua Jo 93UaPIAD D131DadS J0) MO|3G
S2I0N 995) sandadaufenissed ueyy Jayjed
aAnDe A|dasp ale pue piey 3Jom sjuspnis

1UDIU0D Ul pabebud 5Q 01 SUOIEPOWWIOIIR
a1eudoidde ay) aaeY S1UAPNIS 431 pue 113

pabedu

3le SsjUBPNIS j|e jey] 0s abpa|Mmowy pue
s[4S 231sinbaJsaid Juspnis 1o 21epowWWoIde
03 A|Buipiodde uossa sisnipe Jayaea|

soouabi||ajul Jo s2l3i|epow Buluies| Jualaylp
2943 Juauod Yym Buibebua Jo sAepy

3A1123[q0 Uossa| 33 03 pauble
Jle ‘Ju3u03 ym buibebus jo 'ajeludoidde
se ‘sAem a|dpinw sapiacid Jaydea |

3Se1-J40 10U pue SSWI) ||e 3B JUIILoD Ul
pabebus Ajonilde ale SJUIPNIS JO UOW IO /€

pue sBUIPURISIBPUNSILI UOWWICD I.UNS
01 suoiIsanb papua-uado sasn Jaydeay

(JO242Y3 28| Jo BulpurisIapun |e3AdL

Jeys as0y3) sasuodsau Juspnis Ajljenb ybiy
Ao sidadoe Bupjuiyl ysnd jeyy suopsanb
Buipjoyseas Juauipad Bupise Aq s|ans)
1ayBiy je Bulpueisiapun 10} 328y 4sydeay

:Buimojjos a3
JO BLIOS Se |jam se ueak ayj bunnp pasiasqo
S| QOUBPIAS £ 19187 8Y] JO YINW 't [9AST 404

CLVEELITE ]
AlybiH

Buipuelsiapun 104 303YD 2

S310N

WBU0D
Jnuapede ut syuapnis abebus o3 jooy e
se ABojouyoa] s91e4ba1Ul A[2AI1DD4R JaYdea

op 03 |njbujueaws asi2 BulyPwWos

aAey Al4ed ysiuly OUm SIUspnIs pue
‘pabebuasip Jensu aJe sjuapnis jeyy os aded
9jeudoudde ue 1e sassaiboud uosss| YL

Spadu JUIpMIS
|enpIAIPUL 0] JI4123ds Ju33uod yim buibebus
J0 sAem pajeualalp sapiaold Jaydes)

2A1291q0 2y Jo A1R)sewl
uapnis ssjowold Ajue 61s 32yl Juuod
Yiim abebua 0) sAem sapinoid aayoea]

:Buimojioy ayz
4O 9LWos se jjam se eal ay) Buunp paniasqo
SI D2UBPINS £ [9AST 9Y2 JO YINW ‘I (9A3T7 404

SAlI9HA



ue se buiuoisank asn Jou Aew Jaydea

{Asea 003
10 Bbuibua|ieys 0031 29 Aew) SIUIPNIS JO [dAB}
|equawdoi@Aap yum paubije Jou s} uossaT

CY MR ETTETT]

Buipa232ns J0U S 1
12YMm UBAD 'sBuipuRISISPUNSILL 0} puodsau 03
anbiuyda) swes ayj sasn A|pajesdad Jaydeal

sanbiuyoay
Buip|oyeds usaup-1aydea) buisn Aq
sBulpueisiapunsiw 03 spuodsal A|uo iaydea]

SjuaPNIS
10) buipueisispun aseauduy 03 |1es Ajjuanbaly
)s Bujop 1e sydwane Aue pue ‘Buipuelsiapun
10} $329Y2 U0 PASEY UOIIINIISUI

1sn[pe 03 sydwsyie Janau Jo A[Ried Jaydesa]

EYNFREITEN

UOSS3| AL 4O PUD Y3 3
(U9358W J0J SISSISSE 19ABU 40 AjBlel taydea]

S1USPNIS B59UJ 03 3DR( IIAD J0U
saop pue Buipueisiapun 4o} S323Yd 40 ,IN0
-1do, 03 syuspnis smoyle Apuanbaly Jayosea]

Jamsue sy ybnoayy
Uiy} wayj buidjay ueyy Jayjed ssmsue
ayj sjuspnis saalb Ajjuanbauy so suoisanb

U} DAI3D3YD 9Q Jou AeW PIsN suolIsanb awos

SJUIPNIS 404 Bubua|eyd
10 9|gIS5302€ SARM|E JOU St UOSSaT

AessadraN
Juawancsduwi

Buipaadans

J0U S| )i UBUM UBA3 ‘Buipue)SISPUNSIW

e 03 Buipuodsal Jo) anbiuyday

Jepnoipued e Buisn v 3sisiad Aew Jaydes)

2A11D9)2 BI0W UG BARY PIN0D sanbluysa]
usAUp-1UaPNIS UM ‘(3da2uU0d e Bululedxa
-3J ‘a)dwex? 40j)) senbiuyaay buiplojjeds
UdALIp-1aydesa) buisn Ag sbuipuejsispunsiu
0] puodsau Ajuewiad Aew Jayoead |

SIUBPNIS ||e 404 Bulpuelsiapun

9SeaJdul Jou Aew pue papinbsiw

aq Aew sydwaiie asayy Ing ‘Bujpuelsiapun
10} $32242 U0 paseq Uoldnisul 0y
sjuswisnipe ayew o] dwaiie Aew saydes]

AlessadoN
juawaaosdu

‘SJUDWISSTISSe |eWUOUl JO [BWIC)
ybHnoJyy uossa| ayl 40 pua ay) je Aajsew
Juspnis ssasse A|jeuniseido Aew Jaydeay

SIUBPNIS 3saAY) 03 ydeq bulpAs
InoyMm Buipuelsiapun 10 s329Y2 Jo N0
-1do, 01 51UDPN3S SMO|jE SILULIDWOS Jaydeat

JUSIUOD YHM piemio) Buiaow 1o
Jamsue ue yjm Buid|sy auojeq puodsad pue

|13A3|-1aybIy sdojaasp Apuanbaly saydea)

Sjuapnis [|e 3sowle
03 Bujbua||eYD pUR D|QISSITIOR S| UOSSIT

CYEEITE ]

INys5823NSs Jou st A1y 35414 243 JI sanbiuysa)
JuauaIp yum Bulpuejsispunsiu sssippe o)
A1y 03 sanunuod Ing ‘dn a6 3,usa0p 18yreay

sanbiuydal BuIpjoyeIS BAIIDB44B
yum sbBuipuelsiapunsiw o spuodsal Jaydea)

53UapNIs
1SOW 10} BUIPURISIDPUN PASEDIDU| 0]

peaj 3ey) BulpueIsIdpUN 10) SHIIYD Ue paseq
uoIPNIysSUl 0] SJUBWISNIpR S BW Jaydes ]

CYVEELYTE

(ss|dwexa

10} 910U 83S) SJUBLUSSISSE |RLLLIOJUI

10 2wl04 YBnoay) Uosss| ydesa Jo pus

a3 1. (s)aAnDalgo ays Jo Adsysew s, uapnis
A1aAD sossasse L|lednewaysis Jayoea|

SIUDPNIS D5Y] 0] XIeq

S3124A> pue Bulpue}SIapUR 10) 532343 JO 38IN0
-1dos03E 0] SJUDPNIS MO|[e },USDOP JBYIEed]

asuodsal e ybBnolyl yuiyl syuspnys

lie 01 Buibua||eyd pue 3|qIssadie s uossa

:Buimopoy 8yl
40 9WIos se |jam se uead ay) buunp psaiasqo
SI @IUBPINS € JOAST 9Y1 JO YoNnW ‘F [3A37 40

CYVRREITE |
AlybBIH

NIOM PUY UOIIDNJIISU| snosobry ybnoayl buipuelisiapun JO [9A57 Jaybiy dopPaaq 9°Z

S310N

juawabebus

Buiso| 10 UOSS3| DY) JO MOY) BY} Woly Aeme
6upiey Inoyum sbuipuelsiapunsiw 03 puodsat
0] UOI3INIISU) AJpOwW 03 3]ge S| Jaydea]

wiay) sassaippe
Al@andwaaud pue sbujpuelsiapunsiw
Juspn3s saedidijue aydes]

:BuImojog ay3
10 9WIOS se [jam se ‘4eaf sy buunp peasasqo
S| 92UBPINS £ [BABT BYF JO Y2INW ‘p [9A87 404

CTVEEEITE |
AyBiH

P3pPaaN SY U013dNIISu| ALIPOW S

S3LON

BupuIyy JopJo Jaybly pue Jamo| yiog Jo abued
e ]2 |eliRlBW JO AI1SBW JUapN]s 553558



Jom [nyBujueaw ur pabebus jou aie syuapnis
JOIYm u| 3wy jo spolied juediiubls ale auayL

sawp
11e Je JBydea) ay} woly uol3alp juedyubis
sainbad pue Bujop 3g pinoys Aayi 1eym 1noge
Jeappun ale sjuapnis aded uy saunpadold
JO S9UIIN0I JUSPIAS OU 10 M3} 3R 33yl

‘93e| ssejd Jels Ajjusnbay Aeul Jaydea]

$32UINDISUOI JNOYIIM SSB|I 104 (PasndIxaun)
22| aALe Apjuanbayy Aew sjuapnms

aAldayau|

SAse) NdYp
yBnouyy 3sisiad 03 wayy abeinodus jou
20p pue Ajisee sjuspnis uo dn sanlb Jsydes |

‘s3daduod Aldde Jo aonoesd A nyBuiueaw
03 saiunuoddo ma) aaey syuapms
‘PIIDAUIP J9YDe] SARM|E JSOW|E S| UOSST

‘Buipueisispun JO |BAD] ,SIUSPNIS U0 pPaseq
u013N1ISU] BIRIIUSIDHIP J0U SD0P JBYIEI|
‘pdemioy syuapnis Aue saysnd Asiel uossaT

's3daduo0d Jo
Bupue)siapun 33e0NS B MOYS AJUo SJUIpNIS
‘Butpuelsiapun asealdul 0} [00] BAIIDBYR

pabebua way) daay o3 yiom
{NJBuUEBW INOYIM J3| 1. SIUSPNIS USYym
2wy jo polad Ja1ig B uey) 210W St DIBY L

pamojjol 29 o3 bupndweud 1o ueydsuIp
Jaydeay Juedyubls aunbai 3ng ‘edeld
ui @le sainpadold pue ‘'suopisues} ‘ssulRNoYy

a1e)
SIINUIL MD) B LIS AJUDISISLOD Aew ssB|D

$92UBNDASUDD INOYIM SSB[D JOy {Pasndxaun)
91e] SALE AJJUDISISUOD SIUBPNIS DUIOS

KlessadaN
jJuawanocadug

pulAny doay syuapnis
ALY 0} SUOYS Ul 3SI54ad Jou Aew Ing ‘piey
J}JOM 03 sjuapnls abeinodus Aew Jaydeas]

31eudoisdde

uey) pa32a4|p 49Ydea) 3J0W S| UoEdNIISU|
‘sydaouod Aldde pue asndead A nybuiueaw 03
Anunjioddo awos aaey Aew s3UIPNIS BIYM

puipuesiapun

JO [BA3] SIUBPNIS UO PAsSeq UOIeRUIDYIP
JO 32B] 0 INP SJUSPNIS JBY)O SISSIW

INQ ‘pJEMIOS SIUSPNIS BWos saysnd Lossa]

{Buisnjuod 4o x3|dwod
003) Hulpuelsiapun jaas|-Jaybly buldojaasp

(9suepuane buninp ‘sidwexa
JoJ} auwn Jo spouad Jaug 4o ydom injbulueaw
Ul pabebua Jou 12A3 A|UO Bie SUBPNIS

Jayoea) ayy wody bupdwoid

JewiiuiWw Yatm udym pue Bujop aq o3 pasoddns
ale Aayj JeYym MOoU>| SJUIPNIS 'PAINIBX3 -j[aM
2le saunpadold pue ‘suoljisues) ‘saupnoy

BWII-UD S}BIS SSEB|D

(pasnoxaun) aje| Buiapie yo sadusnbasuod
341 JO 2iEME 1€ PUE S UO BALLIE SIUBPNIS

YNEREITE |

Syse)
ANDLLIP YA P3dEY UBYM USAS 151S19d 03 pue
9A1323(q0 a3 BULISISEW PIeMO] PRy diom 0]
sju9pnIs sdjay pue aduaned smoys Jaydea)

Buiuies) aue
A2y3 1ey) Mesysuowap pue ‘Aldde ‘@d3oead
AlinyBuiuesw o3 saiunuoddo aaey sjuapnls

BuIpuURISIBPUN JO [2A] §,1UBPMS Yded
U0 PI5eQq UOIRDNIISUI 10 UDIITUSIBYIP 01 3Np
plEMIO) SJUSPMIS [B 150w e saysnd Lossa

Butuonsanb aanzaye ybnoayy Buipuelsiapun

sys5e) asayy ysiidwodde
0} 19Y1860] ||3M dI0M PUB SBUIINOI pue
suofyesado Joj AJIqIsuadsal aieys sjuUapnIS

{aduepuane Buunp ‘aldwexs
104) J3ydea] 3y Jo) Bupiem afym yom
injBujuesw ul pebefus sAem|e aie syuspnis

13Y2e3] sy} wouy Bupdwotd

Inoylm usym pue Bulop aq o) pasoddns

2le A3y} Jeym MOUY SIUDPNIS "PIINIDXI-|jam
2Je saunpadoud pue ‘suolisuel) 'ssuiInoy

:Bumoyios ay3
JO Swos se jjam se 1eak ayy buninp pansesqo
51 92UBPIAG € [9A8T SY1 JO YINW ‘7 [9A3T JO4

CYNRETIL |
AlyBiH

WL |RUOIIDNIASU| BZIWIXEN /T

S310N

(SIUDLIUBISSe JUTWIYIIUD 10 JPIID eUIXD
B'2) SJUBWBJD U0SS3| Pardadxa puokaq siIS
pling pue Ajdde 03 saniunuoddo [euoniippe
Yum syuapnis Buipinosd Aq Bujuies|

U} 3s9J493U1 ,sjuepnis sebeinodua Jaysea)

jeaub jou Ji

ujebe 3} op 01 SJUSPNIS SIIBAIIOW puUE SISISU|
'suonedadxa ybiy sygaw eyl ylom juapms
Juada4 4O s9dwexa syybiybiy aaydeay

13430 yoea 03 pue Jaydea)
3y31 03 suonsanb [Adj~1aybly 9s0d sjuspNIS

sasuodsal [njbuiueaw yym suonsanb
[2A9}-13YBIY JSMSUR 0} JJge D4R SJUIPMIS

sjuapnIsS



ybly 513s 19ABU 10 ABUed Jaydes |

aAnayaul

101ABY3Q
aAneBaU 52552UPPE I9ABU U0 AjaJed Jsydea)

J0inRYDY
3AlIsod sasield Jaasu 10 Ajalel 1ayodea|

uoRUBAISIU]
134de3] Y)m Ul ‘Jaylaboy [jom dylom

10U 0p sawi] 9say) Bulnp Yo ‘@jeloge|jod

11 saiiunuoddo Auew uaalb jou aie sjuapnis

Jolaeyaqg aandnusip 4o syJewsl BuiBeinodsip
AQ pasuapiae se ‘sisad Jo Jaydeay
10 |nJ309dsausip Apuanbaly ase sjuapms

YV LEYTETN

uossa| 3y 03 syuswsnipe

3w 03 aaey 03 JdYdEd] BY) I5NED
Apusanbai) pue UOWWOD BIB SUCIIRSIDAUDD
%j5€3 4J0 puUe S10l1ARYaq BAIdNISIQ

3se} Jo
248 pue SUODIUIP MO]|0) 10U Op Ajjuanbaly
sjuspms ‘Bundwold Juedyiubls yim uang

Juawabeurw
WO0USSe|D 03 3Np U0sSsa| ay) Jo sysed
uSaMI3q W13 JUedUBIS Selsem Jaydea]

‘2W0S 10y suoizeidadxe ybiy 19s Aew daydeay

AessadraN
Juawaaosduw}

s12y30 jo (9aebau Jo aapisod)
Joiaeyaq ayy buloubi aiym ‘suapnis
M3} € JO J0IABYI] AYJ U0 SN0 ARW JDYded |

y3og jou Inq
‘10jaeYaq anlebau 1o) s@Iuanbasuod adioua
YO 1oiaeyaq aapisod asteid Aew Jaydes]

194312603 yiom

0] 13yDdea] 3Y) Loy 32ue)sISse Juedlubls
paau Aew Jo Jayje yoea Jo saluoddns

9q sAem|e Jjou Aew Ing ‘@jei0qe||0d

03 sejlunuoddo uaalb ale sjuspnis

SULIoU
WIOOISSE[D JO PRPUILA BQ 0] PA3U 1O JN0
12e Ajjeuolseddo Aew nqg ‘siaad pue Jaydea)
A19y3 Jo [ny1dadsal Ajjesauab ale sjuapnis

AlessalraN
juswaaosduwy

‘wiajqosd ay3 ssaappe 03 Apusanbaly uossa|
3y} dojs 01 9AeY Aew Jsyzea] pue Jauuew
DAIII3YD I50W BY3 Ul passSaIppe ag jou
Aew ABU1 (N30 SBLUIJOWOS SUOIIRSIBAUOD
3Se3-40 pue siojaeyaq aanRdnisig

S} Uo ulewal pue
SUOIIDNIISUI MO||0} 0} SjUBPN]S 10) Alessadau
S| Jayoea) ayy woyy fuppdwoad Juediubis

uossa| auy Jo sued usamiaq Ajejeudoiddeu
awi uosse) ajebajep Aew Jaydes )

S1UapNIs 104 suoneldadxa ybiy s3as 1ayoeay

SYNFEITE

S 3OUBPIAD £ [8A37 BY) JO YONW '} [2AST JOS

CLVERETTE
AybiH

$S22ING JILIIPEedY 404 suoledadxy ybiH 19S5 6'2

suojuido pue
syybBnoyl J19y3 uj 3sa493u duINuab smoys pue
‘syuspnis yum podded poob e sey Jaydea]

i0laeyaq
annebsu abeinodsip 03 A|jgjeudoidde
saouenbasuod $8sn pue lolneyaq

pue JsjdeIRYd SA[}S0d $3d104U1a) JaYded |

ssa20ud Buluies)
33 uj J2yio yoea uoddns pue 33el0(R(j0D
03 sanunpoddo uanib aae sjuspnis

siad
pue Jsyoes} J19y3 Jo |ry3dadsal aie sjuapnis

CYVEREITE

S310N

saAPswWay) jsbuowe
Joiaeyaq aanebau abeinodsip pue Joineyaq
pue Jajoeleyd aaisod a210julal SJUDPNIS

2dUe]SISSE pUR UOKRIoGE||0d pajdwoidun
Aq paduaplIAl se siaad 43y] JO 55320NS
JIWaped. By Ul PAISIAU[ JIE SJUBPMIS

:buimoyjoy ayl
40 3WoOS se [|lom Se ‘1es/ ayz BuLnp pariasqo
SI 2UBPIAS £ [9ABT DY JO YDNW “f J9AST] JO-

LY VREITE
AlYBIH

UoILRIOQE||0D) PUY 192d59Y JO 24N3IND WO0USSED 218340 §8°7

'uossal ay) 03 uopdniiul lofew

INOYM PAsSaIppe sAem(e jsoulle ale Aayy
IN230 A3Y) UBYA (DJB1 3IB SUOHESISAUOD
)S€I-J40 pue sI01ARYaq 2ARANISIA

Bupdwoud
42nW INoYIM JBYIES] JO SUOIIDNIISUI
MO||0} PUR XSE] UD BJe SJUIPNIS ||B JSOW Y

3A1D2[q0 4o A19]SeW SPJEMO] SJUSPNIS
pea| 03 153q se os Alajeudosdde uossa|
ay) Jo sped usamiaq awi sajebajap jaydes)

S3LON

uossa| ay3 03 uondnusiul

Jofewl Inoyym passaippe sAemje aie Aoy
N30 A3yl USYAMA '2Jel 3Ue SUOIIRSISAUDD
3sey Jo pue siclaeyaq aandnisiq

pupdwoad
YoNwi oYM J3Ydeal JO SUoIINISUl
MO||0) PUE 3SE} UD 3Je SJUIPNIS ||y



‘19/Ae|d WED] € J0U S| PUB UOIIR|OS! Ul SHI0M
J9Y2e3] "$J9YI0 UY3M JJom 03 sanjunpoddo
u| sajedpiyed 19ASU U0 AfRUeld JSYyded|

EYNFE ETEN

's193d pue syuspn)s Buidipy spiemoy

SSe|d JO IPISINO DWII OU J0 333| S21eDIpap
Jaysea] 'sjols |ooyds Bulaoldwl e pawlie
Seap] $3)NQLIUOD IDAU U0 A|DJed JaYdea ]

=Y VLR EYTENT]

WooISSe|D Y3 Ul
yaAejdsip JaABuU Jo A[aJel S| om Ajjenb ybiH

JojaRYRq POOD 40 dJom
ojwapede sasield 1A J0 AjSied 1aydes]

siaad

10 19Yydea] 3y wolf Sjusawwod buibelnodsip
Apusnbauy 01 anp ainjiey ysu pue sabuajieyd
uo e} 03 plelje A||elauab ale sjuapnis

sjuawubisse jdwalye 03 asnyad Jo ysey

40 ‘pasnoojun ag ybiw sjuspnys ‘e|dwexa
104 *Iom JI34] Ul JUBWIISBAUL JO dde|

10 1S2I91UISIp BlRISUOWSP ABW SJU3PNIS

SIULPNIS 104 SUOIIR)IAAXD

Jdom 03 saniunjioddo jno yeas Aueinbay -
YO PapIdU UBYM ddUR)S|SSE

UM S13yde3a) Jayio apiaosd 03 %39S -
130u Aew Jaysea,

PIPIDU UBYM IDURISISSE U404 SV -

SIBYI0 WOJ) Ules| pue Yiim Jom

03 saplunyoddo jeuoiseddo ul ayedpdiyed -
M aaydea]

A1essadoN
Jusawaaosduw|

ssejd 10 apIsino Apuaidiy? siead pue
SJUSPNIS djay 01 Wiy seedipap Apusnbald -
:j0u Aew Jaydea)

SDAIRIIU) pUE UOISSIW S,|004DS @yl Jayuny 03
25112dXd puR SEIPI |RUOISEIIO INGLIIUOY -
M Jaydea)

AlessadroN
Juswanosdw|

Wo04sSSe[d 2y3 ul paAe|dsip o9 Aew ‘syuapnis
||e 30U ING ‘M3j € JO dom Ajljenb ybiy

SJ24)0 10U INQ ‘d0S
10 dJom Jrwapede au] asiead Aew Jaydes

(Aisea dn 2a16 40 papasu udaym diy Jo)
Jse 03 JuelIsay) sdnjiey 351 pue sabuajeyd
uo 23e) 0} piele g ABW SJUBPNIS BWOS

Buibual|eyd s| iom uaym dn anib
10 3se) 1o awn puads A)|euoiseano Aew Ing
OM J1BUY Ul paIsaaul Ajjesauab aie syuapnis

sJ1aylo jou 3nq

33U Ul SIAYI0 03 IdURISISSE dpiaald

pue ‘POPIBU UDYM ‘DIURISISSE U0 MSY -
SJ19Y30

wioJy ulea] pue Yyjim y4om o3 saiiunyoddo
lenbau uy ayedidiyied pue Ino X29S -

M 1ayded

CYREYTE

SSe[D JO 9PISIN0 S13ad pue syuapnys Buidiay
03 'papa|u usyM ‘AQuUaIdILS swy 33edpaq -
SDAIRIIUI pUEB UOISSIW ,S{O0YIS 3Y)

Jayuny 0} 951149dX3 pue seapt 3L -
M uaydea]

CLR R |

sauNwWwo) buiuieay

|euo1sS340.4d se yans sdnolb aapeloqelod
UM s3(0a diysiapeal uo axe] -

suoieNS HNoIWIPp ybnoayy siaad yoeod -
2jeloge||02

o] sajunyoddo yno Bupeas uy puolAaq

pue aa0ge 09 - (AeW A||RUOIIPPE pUe € [9ADT]
104 B SYI S[|LINS JOYDEI) B 'p [9A3T IV

EYREETTE
AlyBIH

5193d UM 2)R10qe|j0D Z°E

SSe| 4O BPISINO

s192d pue sjuspnis Joy swiy Buizedipap

Ui puoAaq pue da0qge 05 - sa0J diysiapes|
1N0 3995 - AW AjleUoiippe pue £ [9A7]
10} BLIDILD BUY S|INS IDYDED) B & [9ADT 1Y

anlday3
AybBiH

24N)IND j00YDS 01 SINQLIUOD T'E

(2600°'ST) diysidpean Jaydea] g ulewoqg

wioo1sse|d ay3 ul
paAeidsip S| syuspnis [|e 4o duom Ajjenb ybiy

SJIOM
Jjwapede sasield pue s3eLgal2 Jaydes)

(AP224105u) Buamsue

moge peq Jo suonsanb Bupise Inoge Ays (924
10U Op SIUSPNIS) BUN|IeY S pue sabua|jey?
ua ey 03 a2e|d 84es B S} WOOISSE|D By

Mom J1ay] Jo Ajijenb pue poye
11943 AQ pI2UaPIAS SB 55932NS Jwapede
aNjea pue oM JIBY] U] PRISIAU| 1€ SIUBPNIS

s|aAa) |1e Jo

S310N

juepiodwi st Aym puelsispun
PUR 3J0M J13Y3 INOCE PaIDXa ale Aay) 1ey)
33RJISUOWISP SUOIIDR PUE SIUBWWOI JUSPNIS

SDA[DSWAY] 104 SUoieIdadXa
Jlwapede ybiy ajejsuowap sjuspnis

ssaiboad
119y} BuizAleUR pukR S3A[PSWSY) Jo) S|eoh
Jjwapese bujwoy up ajediied sjuspnis

:Buimoljoy ayi
JO 3WOs se jjom se ieak ayy bulnp panissqo



'sjuated woiy $3923U00 0)
puodsau jou ssop Ajjuanbaly Jo/pue sjusied
03 1IN0 SBYdEAU IBABU 10 A[Bied JByded]

2A1aYsU|

'Spaau ,SIUDPNIS J0J JRI0APE J0U S0P

pue 351n0d 94 Joj 1ed se aunjey sydsde
1343631 "SIUSPNIS J3Y/SIY JO UOiIBINPD 3y} 03
USWHWIIOD SAR|DSIP JOABU 10 AjpJed J3ydes]

EY VR EITE ]

Bujutes| pue Buyoesy anoidw 03 sasse|d Jo
‘swiesboud ‘sesapl mMau U] 3524931 OU JO I3
SMOYS Jaydea] 'saniunuoddo juswdoljaasp
|euoissajold spuaiie JaAduU Jo Ajalel 1aydea]

EY N CITEN]

Bululea| JUsPNIS Ul Wayy

abebus 03 sjuased 03 IN0 Yyoeas A|SA1IR0Id -
130U Aew Jsydea )

Jooyas ayy Aq pasinbad

yseainna juaded Jo swuioy ||e u) abebuz -
sjuaJed wol) oeIuoD 0] puodsay -

M iaydea

AuessadrapN
Juawaaoadw)

SpaaU ,SJUIPNIS 10} IIRI0APY -
;30U Aew Jaydea]

SIUIPNMIS J2Y/SIY

|| 40 uonREBINPd 3Y3 03 JudWHWWOD Aeldsiq -
M J9ydea)

AlessadaN
judwanrosdug

|19M 3Deqpaa) BAIONIISUOD 1d8dY -
uol3anJisul ojul

s22130e4d Mau Juawa|dwl 03 SAeMm IN0 XI36 -
saunyoddo juswdojaaap

leuoissajoud |euondo ansind AjpARaY -

1jou AW JDYdEI)

s3ijunyoddo Juswdoeaap

|leuotssajoud AuojepuBw ||@ PUINY -
maaydea]

Aessalen
Jusawaaoaduw]

S19U30 UM

swuyy

EFLAT7Y

sduepuUAY T’V

(BunybBiam jepads) wisijeuO]ISSajoldd 3407 i ulewog

[0oY25 3Y) Ag padinbas

ysea.41no jualed Jo swioy |je u) abebug -
sjuated wouy 3oe3u0d 03 Apdwoud puodsay -
Buluiea| Juapnis ul wayj abebus 03 sAem jo
Ajauien e ul sjussed 03 N0 yoead A|9AI3DEe0Ud -
im Jayoea]

2A1PIHI

SpaSU PIZI|ENPIAIPUL ,SIUDPNIS 104 BEDOAPY
JUBWBAIIYIR JUBPNS
punoJe s3|or3s5qo Apawal 03 3dwaly -
SIUSPNIS JAY/SIY
lig 40 uofEONPd 2y} 03 JudwIruwoed Aedsiq -
1M Jaydes )|

YVIEEYTE

sasnoead

aAodWl 0] H2eqPI3S DAIIDNAISUOD SWIOD|IM -
3|qedidde 21aym ‘USIIINIISUL 0]

saonoeld mau jJuawaldull 03 sAem Jno 3a9s -
ad130e4d pue abpajmouy

aaoudwy 03 sepunuoddo ansind ARARDY -
Mmayoeat

CLVAEEITE

S3UDAD YoeaJINo padinbad Jo apIsIno
‘A1eSS3I3U UBYM ‘Jauuew aalisod pue
AW} @ U} SUISIUQ0D SS2IppR 0] 3|ge|leAe S| -
Buuies| Juapnys u| ajedpiued

03 Ayunuoddo ajdwe usalb ase syualed
UsIiym Ul sdiysuorie(Ss Wwioy 03 SAALS -
Aljeuonippe pue £ |9Aa7

10} BLISIUD DY) S|I4IN JBYDED] € ‘b [2ADT Y

EVNRRETTE
AlyBiH

Bujuiea Juspnis u| saljlwey abebug g'¢

SS33INS JUIPMS
2INSUD 0] SHSU ey pue sabueyd e -
|o0YyIs Y3 uf SIUBPNIS 33

|{e JO UO[IBONPS B} 03 UL WD Aeldsiq -
iAew Ajjeuoijippe pue € j{@Aa7

10J BIBIID BY] S||JIN} JBYDRd] B ‘{ [9AB] IV

oANnD9Y3
AlybiH

$S9I2NS JUBPNIS 104 DIED0APY +'E

SUOISSIS JUSWOPASP

|euo1ssasold peaj 03 $9131UNLIOddO INO YIS -
$49430 yum sadnoesd pue

obpajmouy pauled) Aimau aseys Apenbay -
:Aew Ajjeuciyippe pue g [9na

10} BLIYUD BUY SIS J2ydea) & ‘& [9AST IV

TV ENTE |
AlybiH

26pa|MOUY PUY SIS [UOISSDJ0Id 4995 €°€



J3uuew |nyyoadsal e ul

siaquaw Ajunwwod pue ‘sueipienb/sjualed
‘sanbHea]|0d ‘SJUIPNIS YIIM JDRIDJUI 0

Buiie) Jo uianIed B SRISUOWP |BNPIAIRU|

piepueis
1991

10N

sa0Q

{219 ‘943e 91eudosdde

Joy sappijod ‘sjediayal aulfdidsip Buniwgns
104 sainpadoud *6'3) sainpadoid pue sadijod
jooyas pue ‘uolelodiod ‘91e1s mo||o) 03
Bunte; o uianed e sayelisuowap [enplalpul

paepuels
PN

10N

saod

(juawaaube Buuiebieq

A0 JueAd|aJ Y3 Ag pue Adjjod jooyds
B30] Ag Y0} 39S Saunpad01d Jo UoNE|OIA U
2Je jey] sjeallle aie}) s|ealle 31| pasnaxaun
10 wi@3jed e 59jeIISUCLLBP |BNPIAIPU|

piepuels
199K

ION

saoq

SBOUDSYe pasnaxaun
J0 wieyied e pajesisuowap sey |enpialpy|

piepueis
399
10N

o

Jsuuew njyadsad e Ul

siaquaw Ajjunwwod pue ‘sueipienb/sjuaied
‘sanBea)|od ‘s3uspnIs yum Bupoesaqul

Jo uiened e saj1e)SUOWIP jeNPIAIPUY

plepuels
S99

100dsayY vy

(532 'au3e 91enudoudde

104 sadijod ‘sjetsasad aundidsip Buniwigns
1o} saunpadoud "f'3) saunpadold pue sapijod
[0ooyds pue ‘uopesod.iod ‘@3e3s Buimo||os

10 uJd)Ied B SJeIISUCWIP |enplAIpy|

piepuels
syson

S2UNPBI0Id PUY SBIDI|0d €1

(quawaalbe bujujebieq

A8 [0D JueAdjRl 3Y) AqQ pue Adjjod jooyds
1e30] Ag Y104 395 5a1npado.d Jo uone|olA Ui
24B JBY) S|eALIR 1B]) S|BAlLIR J]B| PasSNOXauUn
10 wigned e pajeIISUOWIP 10U SeY |enplAipU|

piepueis
syea

[EALLY BWIL UO Z't

S3LON

4S92UISge PIasNIXaun
40 uIaned e pIJLIISUOWIDP 10U SBY [BNPIAIPY|

piepuels

PN



swiesboid

uol3eINPa |e1rads s,|ooyas ay3y Bupuawa|duy
Ul S[IIXS s,wea3 uojzeanpa |ejdads ayy yauus
03 S324N0S JO dBUL 2PIM B LUOIY $3DIN0SI
MU Ino Buydieas Ajaanoe s Jabeuep ased

jua||adx3/paysinbunsia

sanbes|jod

PUE SI0JRJISIUIPE YM UOIIRIOQR||0D
Buimo||o) padojaasp usaq aney Aayl

‘wes] ayj Jo SpPSau 2yl pue uoneniis ayl

03 ajendoudde Aybry =21 wesboid uonesnps
|e1pads 3y3 4oy s|eob s abeuely ased

juaj|22x3/paysinbuisiq

uol3IBAIP 24n1ny s)1 ddeys 03 SHIOM
pue swesboid uopeanpa [edads s,jooyds
ayy yum Jeijiwe) Aidasp si sabeuep ased

jus|ax3/paysinbunsiq

sanbea}|od 0) Madxa uopednps

|eioads se pap.iebad si Jabeuew ased 'dasp
pue apim S| spuaJy pue a213pesd uoiednps
einads jo abpaimouy s, 1abeueyy ased

aus|jedx3/paysinbunsiqa

‘0T 'G 4290320 pajulld

wiea) uoijeanpa
|e12ads ayy Jo) Ajunwwiod |euoissajald Jsbae|
3Y3 Ul pUB I3LASIP PUe {00YDS BY3 Ul d|qejieAe

$83Un0sa. J0 aleme £||n) s) 1obeuey ased

juapyold

wea)

uonesnpa (epads ayj J0j I1D1SIP 10 S|00YIS
3Y) Ul 3|qeiRAR $331N0S31 JO 2BpIMOUN
J15eq sejessuowap Jabeuely ased

Juawasosduwg
spaapN/diseq

uopeInpa je1dads Ayl 4oy 121ISIP IO |
3U3 Ul 3qejleAR 5321N0S3J JO 26p3}
ou 10 3|131| SOIRSUOWSP Jabeuely dse)

Alordejspesun

IDLASIP PUE |00YDS BY) PUOASH pUL UIYIIM Y10g ‘SDI1N0SaJ 10 sbpajmouy Bunensuowsqa pt

wes] 8y} JO SPISU BY] PUB UOIENYS BY3 0]
2|qeyns a4e pue Jea|d> aue weiboid uopednpa
|e1dads ayj Joj s|eob s abeuep ased

jusidljoud

sutelboud
u0[3RINPI [e]23dS 5,]00YIS IY3 Jo ABpIjmouy
ybBnouoy) sajeiisucwap sabeuely ased

juaIdoid

spua.y

pue 22130e4d uoneonps |eads Jo abpajmouy
ybnoJoy) sajesjsuowap sabeuep ased

juspoId

wea) ayj Jo spasu
3y) pue uoljenyis ayj 03 ajgelns Ajjeled
2Je pue Alejuswipn aJe wedlboud uoneonpa
|eads ayj 10) sjeab s abeuely ased

judwaacaduw|
spaapN/aiseqg

(s)weay jooyss uopeinpa

sulesfoud
uonedNPa [e123ds $,j0042s aY) JO Abpajmouy)
J152q sajelsuowap Jabeuepy ased

juawaaosdu)
spaap/aiseg

wea) 3Yj3 Jo spasu
3Y3 40 uoilen]is ayy sy 03 2jeudosddeul
aJe Asyj 4o ‘weuboud uoiednps jelssds
9y3 10} s|eob Jesjd ou sey uabeue ased

Alojoejsnesun

|e1dads ayz 1oddns 03 sjeob bulysiqeisy o1

swelbosd
uozednpa [e1Dads §,|004ds 33 Jo dbpajmow
0U 10 9731] SP1RIISUCWDP Jobeuely 9se)

Aiordeysnesun

swelboid uonednpa |e1dads s,jooyds 3yl Jo abpajmouy Bupesysuowaq qt

spuaJy
pue a33oe.d uoiesnpa |e1dads jo abpajmous
olseq sajedisuowap Jabeuel ased

juswaaoaduwi
spaspN/oiseg

spusty
pue 23132e.4d uonesnpa je1dads Jo ahHpsMmouy
oU 10 D)} SIIRAISUOWIRP IBhRURK D58

Kiojoeysipesun

spua4) pue 32130ead uopednpa |eidads Jualind o abpajmouy Buljeaisucwag et

{%00°52) uoneaiedald pue buiuue|d :T uiewoQq

(0Z0Z'A) 211gNY SSDUBAINIDLT siabeuely 3sen) uonelodion 100UdS Allunwwon Aleo

S21998)




juawsbuele

{ea1sAyd ayy 01 Buiznguiuod sjuedpdiyed

IYI YuMm Juswuodiaue |edisAyd syl

10 95N 3AI0RYYD AlYbiy sedew Jabeuep ased

Jua||22x3/paysinbunisia

J2NPUOD JO SPIEPUE]S BSBY) 0} AJaype
sanbea||od JI9Y) JeYy) BiNSUd SIBGWBW Wes|
'SUOIIDRIBIUI [RUOISSDY04d 10y 109dSBI [enINW
0 SWLIoU JeRI> paysI|qe1sa sey Jabeuely ase)

jua|@axa/paysinbunsia

sieployaxels ayy Aq pajeryiul
Auew ypm ‘Bupisniy pue nydadsal Ajybiy
ate 1abeuep ased ay3 yim sdiysuoneay

jua||@dxa/paysinbunsiqa

siap|oyaxels syl Aq pajeniul s30euod
Auew yum ‘Bunsniy pue |nj1oadsas Alybiy
aJe usbeuely| sse) ay) yum sdiysuonelay

juajdx3/paysinbunsia

suoIluUaAIzlUL JO UBISBP 3y pue sd3| buidojaaap ‘sBunasw 43| Jo ssa204d UOIIRIIIDRS BYL Ul SI2PjOYX RIS Yum Buljesoge|joD eg

sjueddiped (e jo juswabebus
ul Buiynsad ‘yuswuouinua |edisAyd
3Y3 Jo asn poof sajew Jabeuely ased

jusdyo.Id

suonoelalul |euoissagod Joy Joadsal |enjnw
10 stulou Jea|3 paysi|qelsa sey Jabeuep ased

juspyoId

siaployaels
AQ pa1efjiuf 53003U0 BWOS YIM ‘[njIdadsal
ale ssbeuely ased ayl yym sdiysuope|ay

jusdyo.d

siapoyaxels

Aq pajelliul S310e3U00 WOS Yyim ‘jny1oadsal
Sk Jabeuepy ased ayy yym sdiysuone@y

JuLIdIoId

(2%00'52) @2IA19S Jo AuaAllRqQ € ulewoq

uonjedpnued
apadul Jou S30p JusWUOIIAUD |B3ISAYd By

juswaaoadu]
spasN/oiseq

|Nyssa03ns Ajjerpied aJe 1anpuod [euoissayold
JO SWIOU Ysi|gejss 0] suoya s 3beuey ased

Juawancsduwg
spaapN/aiseq

Aj1anoe pue uswabuene

ledisAuyd ayl uaamiaq Juswubie s

10 150| dwy ‘sjuedidied awos Ag ssadde
Jood uy Bupynsaa juawuosiaue |edisAyd
ay3 Jo asn sood sayew Jabeueyp ased

fuo1deiSninesun

2ceds jedisAyd BuiziuebiQ pz

suoPoesdIUl J1IBY) Ul [ny3dadsausip
Apusnbaly aJe siagwaw wea) (pays||ge)sa
usaq 3ABY IONPUOD |BUOISSJ0Id JO SWIOU ON

Alojdejsnesun

suofdeIa1Ul [euoissayoLd 10y Joiaryaq Jo swiou Buluiejuiew pue Buiysiigeisy og

labeuely ase) ayy Agq pPaysi|geIss saAl |
151534 3,U0p SISP|oYD RIS ([euolssayoldun
Je aabeuely se) 3yl Ym sdiysuoneay

juawanoiduy
speaN/diseq

sweabold [ooyds 03 Juepodwi
10U S| pue pajepueul A||_uJaixa S| 3Jom
Y3 JeY) SSUIS Y] SARAUOD Jabeuey aseD

Aloydeyspiyesun

Adinbu jeuoissajoud Jo a4n3ind e Bulysijgeisy qz

Jabeuel ased ayi Aq paysi|qeiss saan 1
151534 3,Uop sJapjoyaels ‘jeucissajoidun
ale 1abeuep asen ayy yum sdiysuoneay

juswaaoadu]
spoap/oiseg

Asusidiyep Jo

ub|s g se pajeasy g |IIM 3SONbaJ e Yons ey
Bupiesy Uabeuely 9580 3YI WO dURISISSE
15anbaJ 03 uedNn|al aie sIapjoydels

Aiojaeysijesun

108dsal pue 1snJ] JO JUSWUOIIAUS ue Buneal) ez

(%00°SZ) JuUsWUOIIAUg 3Y L :Z ulewog



sapinoad pue 43| 2y3 Jo sjuauoduiod Jueaslal
jie 53191dwod Aj@1elindde Jabeuely ased

jua|j9oxa/paysinbunsia

induy siaployasels 03 asuodsas
Ui papasu se sebueyd saxew pue aroidwl
03 sAem Bupjeas Aljlenuinuod s) 1abeuely ased

juajedx3/paysinbunsiq

spaau Jiay) buieddiue ‘sisyzead)
10} Juswaaosdw] [BUOIIINIISUI 104 SDIIN0SI
Bunesoy ui aaipdeold Aybiy si 1abeuely ased

Ju3|IPIx3/pPaysinbunsiq

4B3S 3yj Yam

S10M dn-mo||0) DAISUSIXS SIONPUOD Jabeuel
25e] 3y "pasuas Hulsq JJe3IS BY3 Jo spaau
a1 03 ejendoidde pue ybiy Ajwioyun s
»ueisisse s abeuep ase) ay) 4o Ajjenb ayl

Juajj@axa/paysinbuisia

seaJe dA0ge 3Y] Ul ISISSe
0} 00425 3y} SPISIN0 SBIINOS WO $32IN0S
leuonippe BujlEd0| Ul pUR ‘UCIIUBAISIUI

40 ubisap ayy pue sd43| buidopaap

‘sBuieaw 43| jo ssadoud uopieylrey

U3 U] uoljeloqe|jod saieiliul Jabeuei ased

juajjedx3y/paysinbunsiq

d31 @43 Jo sjusuodwod juenaal
lie sa33jdwod A|31eindoe sabeuey asel

juspyyod

papaau

SI 31 UBYM SUOISIARI SBYeW Jabeuely ase)

juspyoId

0S Op 0} pajse

UYM SI9UDeI] J0) JUDWRA0IdWI JBUDIIINIISU
104 53200534 531820| 126RURY 958D

uddloId

pPIAIDS BUISQ JJeIS BY] JO SpAdU
3y 03 redoadde pue ybly Ajuiogun sy
Jouejsisse suabruep ased 3yl Jo Ayjenb ayp

jusidljold

UORUIAIDIUI
40 ubISap ay) pue sd3| Buido|aasp
‘sbuiiaaw 43| Jo ssadoid uopeiye)

By} U} uoeJIoge||0d sajeiliul Jabeuely ased

juapdyy0d

d31 au3 jo syuauodwod juens|al je
339|dwod Aja1elndde jou ssop Jabeuep ase)d

Juawaaocaduwg
spaanN/diseq

d3i 3y3 Jo syusuodwod
JueAsaJ (e 2391dwod Jou saop Jabeuey ased

Aioydeysiesun

d3| 2y3 Jo syusuodwiod Jueas|al |je buis|dwo) B¢

sbueyd
10 PA2U BY3 JO DIUIPIAS YUM PRJU0IJIUOI
uaym sabuey> 1sapow saxew Jabeuep aser

Juswaaoadw|
spaaN/dised

Aoenbapeu] 531 JO 2DUBPINS
jo @yds uj ‘ueid sty o3 ssusype Jabeue ased

Alojoeysiesun

SS9UBAISUOdsSal pue AJI(IqIxa|) Buiesisuowaq pPg

3jqejiene s|jeym jo abpajmoud

9191dwodul Buida|aL ‘INIssa0Ns A|jenued aie
SI3y2ea] 404 Juawanocdw [euOIIdNASUL J0)
$924N0S3J 91BD0| 0] SUDYI SJabeuely ased

juawaroaduw]
spaap/diseg

0S op 03 paisanbal Ajjediy2ads uaym uana
‘S19Y2e3] Y 404 JusWdACIdWI [RUORINASUI
10} S92UN0SDJ 91820| 03 Sjle) Jabeuely ased

Alojaeisnesun

uswaAoldwy jeuol3dniisul poddns 03 sisydea] 40y S224N0sad Huzed0 og

panalas Bulaq yeis ayj jo spaau
?ay3 o) a3eldosdde HBuldg aWOS YIm ‘paxiw S|
asueysisse sabeuep ased ayy Jo Ajljenb ayL

juawancadw|
SpaIsIN/oiseq

0s op 03 payse

Alleo1IdS UaYM UDIUDALDIL JO UBISap 3y
pue s43| buidojanap ‘sbBuipaw 43| Jo ssadoud
uojjey|Ioe) ayy ul sajelode||od Jabeuely ased

juawaaoadw}
sSpa9N/Iised

panias
Bulaq ye1s ayz Jo speau ayy o) yelidoidde
jou Jo Ajljenb Jood jo s| uopednpa

|e102ds BuipieBal aduejsisse s abeuely ased

Alojoejsnesupn

11e1s yjim asitadxa buleys q¢

Uo{3UIAIDUI
Jo ubisap ayj pue sd3) buidoeasp
‘sBul@aw 434 Jo ssadoud uoejlde)

243 Ul I3ei0gR||0d 03 SaUlPIp Jafiruely ased

Aiojyoeysiyesun



1213S1P 94} puokaq pue ulyym siobeuews
9S©D J43YJ0 yym s3oafoad Buieuipaood
ut ajos diysiapes| e saye) Jabeuew 3se)

jua)|ax3/paysinbuisiq

BWI) Uo paIugns ale
suoday 'sainpadoid asoy) 03 syjuawanciduw)
Bupsabbins pue saunpadoid paysiqeiss
Buimoljo) pue ejep Bunedaud ul spasu

03 spuodsaus pue sajedjdjue Jabeuew ased)

jua||@ox3/paysinbunsiqa

4289 Jo s32uanbasued Aj9y|1] Y3 Jo uondipald
Aq peiuedwodde ‘saibajesls aaneuIN|e
15ab6ns 03 sJlopuadal DAISUIIXD Ue

uo smeup Jsbeuew ase) ‘saidwexs diydads
30 Bunsisuod ‘aandadiad pue sjeandoe
AjybBiy aie suopd3yad s obeuewl ased

jua|@ax3/paysinbunsia

saunpadold pue ‘ssadoud ‘@d1A19s Bulpiebau
1B1S pue saljlwes yum Buiesiunwiwod
ul 9al3oeold Alybiy s| J1abeuely ased

juajaax3/paysinbuiisia

ssalboud
0 Bupiojiuow pue juawdoianap 43| buipiebau
S13quUUaLL wed) ay) 03 uoljeynsuod bulob-uo

PUISIP Y3 UIyum siabeuew 3seD J12Y310 yum
21el0qe||0D 01 SO s31eniul sobeuew ase)

juaidyjo.d

W) Uo pIPIWgNs
sAem|e aue syj0day 'saunpadoid paysi|qeiss
Sm0|[0} pue 333|dwod S| elep sJaabeuew ase)

apnijold

syuawanoidwi

e 03 Moy 03 Sk suopsakbbns Jyxads
aulos saxew Jabeuew 3s5e) 'saIsLIvIRIRYD
oapebau pue aasod oydads Bud ‘edoeld
30 uondussap aalydelqo pue ajeinide

ue saplaodd LuopRddyal stabeuew asen

jusPYoId

salnpacold pue
‘ss204d 'adjaias Buiplebal Jjeys pue Ajlwe)
UM A[BA130BHD S31BIIUNWWOD Jobeuep ase)

jusIdoId

51e10qR||ad 0} 12UISIP
Y3 UlyNm siabeuew 9SeD 1330 JO SU0YD
9y3 01 APAnisod spuodsal sabeuew ase)

Juswsaolduw]
spoaN/oisegd

JLISIP 2YT UIYIM SiDBRUBLL B5BD JBYI0 YIM
21€40gEe||0D 0] 1043 OU sBYew Jabeuew ased

A103deisnesun

siafieuew ased J9Y30 Ylim dJiom Buijeuipiood) oy

|wWI) uo PajIWIgNs
SaWIaWos 3le syioday "sainpadoid
PYSIQRIST MO|j0) pUe Nss3oNns Ajjerued
aJe ejep Indul 0] SUOYD S 19beuew ased

juawaaosdwi
spaapN/oiseqd

a3e| Ajpunod aJe syoday 'syodal Buriugns
pue ejep Buedaid uoy saunpasoud
paysijge1se mo|jo) Jou sa0p sobeurw ase)

Aloyoejsiyesun

syuodad pue eiep Bulniwgns pue Buledald g

pancidwi aq yBiuw 1) moy 03 se 5U0NSaIBhNS
1eqo|b Ajuo yjim pue sajdwexa 2iy12ads bunid
noyym Ao pue ajeindie Ajajelspowl
s1 8o3oe.d uo uondape. s, efeuew ase)

juswaaoaduw]
spaaN/diseg

Bujnuas
-J|9S 10 9)eINDIRU| DIR SUDRIBYSL Y] 0
‘ad32eud uo payyal Jou ssop Jebeuew asen

Alojydejsnesun

3oM30e4d uo BuydsjRy ey

(%00°§2) santgIsuodsay |euoissasold iy ulewod

sainpadold pue ‘ssad04d ‘9IIAIDS
BuipJefaa Jeis pue Ajiude) yim 23edIUNWWod
0] LOY3 [eWIUIW S ew Jabeuey aseD

JuawaAocadul]
spaaN/diseg

sesnpasoud pue
'ssd0ud ‘@oin19s Buipiebau yyeys pue Ajwey
Uiim 23e2)UNnWwod 0} s|ie) 13feuely Ised

Aiojoeysnesun

sa4npasold pue 'ssad04d ‘@21A19S Buipaebal Jeis pue AjiLue) yiim Buiesiunuiwo) J§



Ajleuspyuod

10 swuou ay) Bunpadsas ul sanbea|od

12y30 yum ajal diysiepes| e saye} pue
£1a633u1 pue Ajsauoy Jo spiepue)s 1saybly
343 pjoyY 03 UO PaIUNO 9q ued Jeheuew ased

jus||a3x3/paysinbunsia

S9DUIIBJUOD |EUDIIEU JO DIBIS
ul Bupeddiied se saiaDE Yons ybnoayy
uo|ssaj04d 3yl 03 UoIINQUIUOD jeljue}SgNS

e s@yew pue ssljiunpoddo juswdo|anep
|euolssagoud sansind Apanoe sabeuew ased

3u9||9ax3/paysinbunsia

sanbea||od yum ajos diysiapea|

e sawnsse pue syafold pue sjuans
J2UISIP pue Juawpedap 03 UorNQIU0D
jepuelsqns e sayew sabeuewl ased

juaf@ax3/paysinbunsiq

A3ljei3uapyuod

40 SULIOU $329d534 pue sanbed)jod

Yum suonaesaiul ul Ayabajul pue A3sauoy
jo spuepuess ybiy sAe|dsip Jjobeuew ase)

juaIdoId

pa8u JO JUBWISSISSE [enplAlpul
ue uo paseq juawdojaaap |euoissajold
104 saniunyoddo Ino s)39s Jebeusw ase)

juayoLd

sanbealod Yim sdiysuonelas

aAaNnpoad pue aanised suleulew pue

s129foud pue sjuaAd LISIP pue Judwedsp
ul Aanoe sajeddiied sabeurw ased

jusmloId

Antenuapyuod
J0 swou s3radsau pue sanbes||od
UYJIM SUQIIDRIDIU| Ul 1SaUoy S| abeuew ase)

juswanocadu]
spaanN/iseq

AJl|B[UBPIUOD JO SWIoU
S93e[0IA pue SaNHBE3)|0D Y}Mm SUDIIRIBIUI
uy A3sauoysip sAe|dsip Jobeuew ased

Aaordeysiesun

Ayjenuspiyuod pue Aubajui Buipn(dul ‘wsieuoissatold BUIMOYS 1y

palinbaJ 24e 10 JUBIUSAUOD dle Jey)
3501)) 01 PRLWI| SI sdRIARDE JuswdoRAap
Jeuolssagold ul uoiyedidiued saabeuew ased)

Juswaoldw]
spaaN/aiseqg

pa3senbau

Alleaiypads uaym sydafoid pue sjusaa

PLISIP pue Juawiedap Ul sayedidiyed
Jabeuew 3sed ay) pue ‘|euo)ssajold sie
sanbea}jos yum sdiysuoneal s, abeuew ased

Juauwarocadw|
spaaN/diseq

SJI135 JO JUBWISDOUBYUS I
10} papasu Al2ea)d ale SO1}IANIR 4INS udym
U3AD ‘S3I)IANDE Juswdojaaap |euolssajosd
ul a1eddiued Jou ssop Jabeuew asen

Alojoegsiyesun

jJuswdojaaap |euoissajold ul Buibebug oy

syoalodd pue sjuaA® JDLISIP pue JuswWiedap
ul paajoaul Bulaq spioae sabeuew

25D By} pue ‘BuiAIDS-J|3s 10 3aljebaU 3le
sanbeajiod yym sdiysuoieal s abeuew ase)

Aiojoeysiyesun

Ajunwiwod [euolssajousd ui buiedidinied py



pfp Indiana IEP Resource Center

Goal Development Checklist

O IEP shows evidence of a direct relationship between present
levels of educational performance, the goals and services to
be provided.

Present Levels Of Performance

O Are current and relevant to the student

[0 Evidence of need for the target behavior clearly identified
[0 Contains baseline data

O Includes how the student’s disability impacts access to

general education curriculum
Annual Goals

[ Aligned to grade level standard (Indiana Academic Standard
or Content Connector)
O Three components of measurability are evident.
[0 Target behavior (observable, repeatable, verifiable)
[ Stimulus material or Conditions under which the skill is
expected to occur
[ Criterion for mastery or acceptable performance
[0 Addresses a unigue need of this student
O Clearly written in common language understood by all
stakeholders

[ Identifies the skill the student will be taught

[0 Reflects a realistic expectation of one year’s growth
considering the student and his or her current skills

O Allows a clear yes or no determination of whether the goal
has been achieved

[dCan be reliably assessed

EXHIBIT




O Measures the effectiveness of instruction/interventions
specially designed for the student



Indiana Transition IEP Compliance Checklist
(School year 2021/2022)

If all questions are marked with yes (Y) the IEP is compliant. Visit instrc.indiana.edu for more information.

1. Is there evidence that the student was invited to
the Transition IEP Team meeting where transition Y N
services were discussed?

Transition Assessments

Employment | Education and | .Independent Living
Training

2. Is there evidence that the measurable
postsecondary goals were based upon an age-
appropriate transition assessment? (“Age-
appropriate” means that the assessments change Y N Y N Y N
and become more specific to the student’s goals as
they age.)

e Are transition assessments related to each
postsecondary goal mentioned in the
Summary of Findings from recent transition
assessments? (“Recent” means that they were
conducted within the 12 months prior to the
current |IEP.)

Postsecondary Goals

Employment | Education and

Training Independent Living

3. Are there postsecondary goals written for
Employment, Education and Training, and Y N Y N Y N N/A
Independent Living {if needed)?

e Can the goal(s) be measured? Y N Y N Y N N/A

e  Will the goal(s) occur after the student

" Y N Y N Y
graduates/transitions from school? N N/A

e Based on information available, does the
postsecondary goal seem appropriate for this Y N Y N Y N N/A
student?

4. Are the postsecondary goals updated annually? Is
there evidence that the postsecondary goals have
been discussed/updated and continue to be
relevant in conjunction with the current IEP?

5. Is there documentation regarding whether the
student will pursue a high school diploma or
certificate of completion? Is the discussion
documented in the Transition IEP?




Transition Services and Activities

Employment | Education and
Training

Independent Living

Are there transition services and activities in the
Transition IEP that will enable the student to
confirm, refine, or change each postsecondary
goal?

N/A

Is there evidence that representatives from
outside agencies, that were indicated in the
transition services and activities, were invited to
the Transition IEP meeting?

N/A

Annual Goals

Employment | Education and
Training

Independent Living

Are there annual goals written to support each
postsecondary goal?

N/A

e Are the annual goals skill-based?

N/A

e Are the annual goals measurable?

N/A

¢ Does the goal statement measure the skill
identified?

< |<|[=<| =<
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N/A

Does the IEP include a course of study that focuses

on improving the academic and functional
achievement of the student to facilitate their
transition from school to post-school?

N/A

10.

Does this Transition IEP meet the requirements of
Indicator 137 If all questions above have aY or
N/A, this is a compliant Transition IEP. If one or
more questions were marked N, it is not
compliant.

The Indiana Transition IEP Compliance Checklist is also available as a text only document.

Adapted from materials originally published by the National Technical Assistance and Center on Transition: The Collaborative
(formerly the National Secondary Transition Technical Assistance Center).

INDIANA INSTITUTE ON DISABILITY AND COMMUNITY

CENTER ON COMMUNITY
LIVING AND CAREERS

Indiana Secondary Transition Resource Center




APPENDIX B
GARY COMMUNITY SCHOOL CORPORATION
FLAT RATE PAY SCHEDULES
2022-2023

The term “Pooled” when referenced in this Appendix means the total amount of money available
for the hiring of a coach (or coaches) for a specific sport or activity listed. In no case will the
School Corporation be responsible for paying an amount that exceeds the Pooled amount for a
specific sport. In the case of sports that can be specifically delineated by gender, the “Pooled”
amount will represent the total amount available, separately for a coach (or coaches) that cover
the identified sport separated by gender classification. In that instance, the Pooled amount
indicated will be applied equally between both male and female sports respectively.

ATHLETICS
High School
Baseball Head $ 4,500.00
Assistant (Pooled) $ 2,500.00
Basketball Head $ 8,500.00
Assistant (Pooled) $ 10,000.00
Cheerleading Head $ 4,000.00
Cross Country Head $ 3,000.00
Assistant (Pooled) $ 1,000.00
Football Head $ 8,500.00
Assistant (Pooled)  $14,000.00
Golf Head $ 2,200.00
Soccer Head $ 2,000.00
Softball Head $ 4,500.00
Assistant (Pooled) $ 2,000.00
Swimming Head $ 4,000.00
Assistant (Pooled) $ 2,000.00
Tennis Head $ 3,000.00
Assistant (Pooled) $ 1,000.00
Track Head $ 5,000.00
Assistant (Pooled) $ 3,500.00
Unified Track Head $ 3,500.00
Assistant (Pooled) $ 1,600.00
Volleyball Head $ 4,000.00
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Wrestling

Middle School
Basketball
Cheerleading
Cross Country
Football

Track

Volleyball

Elementary School

Basketball
Cheerleading
Special Olympics

Track

High School

Band & Orchestra

Majorette Coach
Choral Director
Pep/Booster Club
Middle School

Band & Orchestra

Choral Director

Assistant (Pooled)

Head
Assistant (Pooled)

Pooled

Pooled

Pooled

MUSIC

Director
Assistant

Director
Assistant
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$ 2,500.00

$ 4,500.00
$ 2,000.00

$ 4,000.00
$ 1,000.00
$ 1,500.00
$ 4,000.00
$ 2,000.00

$ 1,500.00

$ 2,000.00
$ 500.00
$ 700.00

$1,000.00

$ 3,500.00
$2,625.00

$ 1,000.00
$ 3,000.00

$ 500.00

$ 1,800.00
$ 1,800.00

$ 1,800.00



Elementary School

Choral Director
ACADEMICS

High School

Academic Superbowl

Spell Bowl

Student Council (2)

Honor Society

Class Sponsors (4)

Newspaper

Yearbook

Speech and Debate

Science Olympiad

Robotics/Lego Club

Chess Club

Black History Superbowl

STEM

ROTC

Middle School

Spell Bowl Competition

Student Council

Honor Society

Newspaper

STEM

Science Olympiad

Elementary School

24

$ 659.00

$ 500.00
$ 1,000.00
$ 1,500.00
$ 750.00
$ 750.00
$ 500.00
$ 1,500.00
$ 2,500.00
$ 1,000.00
$ 1,500.00
$ 500.00
$ 500.00
$ 1000.00

$ 500.00

$ 750.00
$ 750.00
$ 500.00
$ 500.00
$ 750.00

$ 750.00



Speech Contest $ 500.00
Spelling Bee Competition $ 500.00

Student Council $ 500.00
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APPENDIX C
EARLY RETIREMENT INCENTIVE

REASONS FOR THE EARLY RETIREMENT INCENTIVE

A. Pursuant to Indiana Code 6-1.1-20.3-6.8, the Indiana General Assembly has declared the
Gary Community School Corporation a distressed political subdivision.

B. An early retirement incentive will allow the School Corporation to achieve long term cost
savings in certificated personnel and may allow the School Corporation to reorganize its
teaching staff in a manner that could minimize or possibly even avoid a reduction in force.

C. Thus, the parties have agreed to offer an early retirement incentive to qualifying teachers
during the 2022-2023 school year.

The parties agree to offer an early retirement incentive in accordance with the following terms and
conditions:

1. General Overview. An early retirement incentive benefit will be made available
to currently employed teachers of the School Corporation who meet all of the criteria set forth
herein. The early retirement incentive benefit will be limited to the fast twenty (20) teachers who
submit their written retirement notification and completed application for the early retirement
incentive benefit (the "Application") and meet all other requirements set forth herein. If the number
of teacher applicants exceeds the maximum cap of 20 teachers, then teacher applicants will be
approved in descending order based on the date and time the retirement notification and
completed Application was received in the Human Resources Office. Retirement notifications and
Applications must be submitted in writing by hand delivery to the Office of Human Resources
during the time window set forth in paragraph 4 below. The early retirement incentive benefit will
be awarded on a first come, first served basis to the first 20 teachers who meet all of the
requirements set forth herein.

2. Eligibility Criteria. In order to be eligible for the early retirement incentive, the
Teacher must:

a. Fulfill his/her teaching contract through the end of the 2022-2023 school
year; AND

b. Be at least sixty (60) years of age or older by June 30, 2023; AND
C. Have at least ten (10) years of continuous teaching experience in the
Gary Community School Corporation immediately preceding applying

for the early retirement incentive; AND

d. Be within the first twenty (20) teachers to properly apply for the early
retirement benefit; AND

e. Meet the submission requirements and deadline set forth in paragraph
4 below.
3. The Early Retirement Incentive Benefit. A one time cash payment, as

delineated in paragraph 4, will be paid to the first twenty (20) teachers who meet all requirements
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set forth herein (less all required taxes and deductions). This early retirement incentive benefit
will be in addition to any other retirement benefit(s) that the teacher may be eligible to receive
under the terms of the 2022-2023 Master Teacher Contract. The one time cash payment provided
herein will be paid no later than the last payroll in June, 2023.

4. Submission Requirements, Deadlines and Payment Amounts. Applications to
apply for the early retirement incentive benefit may be picked up in the Office of Human Resources
beginning at 8:00 a.m. (CST) on November 28, 2022.

Early Retirement Incentives will be distributed as follows:

For the first ten teachers that submit a Notice of Retirement and completed
Application and meet all requirements herein on or before January 3, 2023 at 3:00
p.m. (CST) Twenty-Two Thousand Dollars ($22,000).

For the next ten teachers that submit a Notice of Retirement and completed
Application and meet all requirements herein on or before March 1, 2023 at 3:00
p.m. (CST), Eighteen Thousand Dollars ($18,000).

No Application for the early retirement incentive benefit will be accepted after 3 p.m. (CST) on
March 3, 2022. Certificated employees applying for this offer will be notified no later than May
17, 2022 whether their Application has been approved. Once an applicate is approved for the
early retirement incentive benefit, then the teacher's Application will be deemed his/her
irrevocable notice of retirement, which will be effective at the end of the teacher’'s 2022-2023
contract year. Any applicant who is not selected for the early retirement incentive benefit will NOT
be deemed to have retired and will remain actively employed with the School Corporation.

This Appendix C is incorporated into the 2022-2023 Master Teacher Contract and has been
ratified as part of the 2022-2023 Master Teacher Contract.
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